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AHOTAIIISA

Hinesuy €.0. B3aeMo3B’s30k MK S - KOHIEHIIE€0 KEpiBHUKA 1 CTHJIEM
yIpaBJIiHHS

CydacHuil etan po3BUTKY €KOHOMIKH XapaKTepPU3Y€ETbCs 3pOCTaHHSAM 0e3po0iTTA
1 HE3aHATOCTI npane3aaTHOTO HACEJICHHS, TOCTPUM nedinuTom
BHCOKOKBaTi(hiKOBAaHUX KEPIBHUKIB 1 (haxiBI[iB YHIBEPCAIBHOTO TUITY, 3MIHOIO BUMOT JI0
MIEPCOHATY TIAMPUEMCTB 1 KaJpOBOi MOJITUKHA. B ocTaHHI poku 3'sBuiocs 6arato pooit
B 00/1aCTl KEpIBHHUIITBA MIAMPUEMCTBAMH, OJIHAK OaraTo KEPiBHHUKIB YCBIJOMUIIH, IO
aMEpPUKAHCHbKUM, STMOHCHKUN, HIMEIBKUW JOCBIJ KEpIBHUIITBA MIJIPUEMCTBAMHU B
YUCTOMY BWIJIS[I HE TOAMTHCS JUIsl KEpPIBHMKA 1 Cy4acHOrO CTaHy YKpaiHCBKOI
E€KOHOMIKH. JIOCUTh CHUIIBHO BITUYBA€ThCsSI Opak JOCIIKEHb, 3HaHb 1 yMiHb B 00JaCT1
IICUXOJIOT1i YNPaBIIIHHS y 3HAYHOI KUIBKOCTI KEpIBHUKIB, OCOOJIMBO B CEPEIHBOMY 1
Majomy Oi3Heci. JlaHa poOoTa HalijieHa B TeEpIIy 4Yepry Ha JONOMOTY KEpIBHUKY
po3i0paTucss B OJJHOMY 3 HaWBaKJIMBIIIMX KOMITOHEHTIB TMCUXOJIOTIi ympaBiiHHS - -
KOHIIEMIIIi KePi1BHUKA.

[ToTpiOHO MaTH Ha yBa3i, IO HE ICHYE 1 He OyJe ICHyBaTH KEpIBHUKA, KU
BOJIOJII€ YHIBEpCAIBbHUMHU 3/110HOCTSIMU M OJTHAKOBO €(EKTHUBHO A1IOYOTO B OYJb-SKIii
CUTYallii.

IcHye meBHMI HaOip JIOACHKUX SIKOCTEH, sIKi Oyld TMepepaxyBajd BHIIE, IO
CTAaHOBUTH OCHOBY S - KoHmenii kepiBHUKA. [Ii SKOCTI HE 3aBXKAM 3aJIeKaTh Bij
BUPOOHMYOTO JOCBIAYy TIpaIliBHUKA, TOMY KEPIBHUKOM JIIOJJMHA MOXXE CTaBaTH ¥y
BIJIHOCHO paHHbOMY Biii. He BapTo ckuaaTu 3 paxyHKIB 1 JItOJIeH SIK y HAC KaXyTh
«MEHCIAHOTO BIKY».

Opnak ciij 3a3HAYMTH, IO 1AeaIbHOI SI-KOHIIeMIIIi KepiBHUKA HE 1ICHYE, ajie Mpu
BUBYCHHI S-KOHUIENuii OKpeMO B3ATOrO0 KEpIBHMKAa MOXXHA BHUSBUTH HOTO
YIPaBIiHCHKUNA TOTEHIA 1 TUM CAMHUM JIOTIOMOITH LIbOMY KEPIBHUKY Yy BHUPILIECHHI
0araTbOX CKJIAJHMX 3aBIaHb IIOB'SI3aHUX 3 HOTO AISJILHICTIO.

Buxonsuu 3 Bulllecka3aHOTO, MU TPUUNLIM JO BHUCHOBKY, IO poOoTa IO

BUBUCHHIO SI-KOHIIENIi KepiBHMKA € aKTyaJbHOI caMme JUIsi BUSBJICHHS HOTO



YIPaBIiHCHKOTO OTEHIIATY.

Merta nocniKeHHs - BUSIBJICHHS YITPaBIIHCHKOTO MOTEHIIaTy KePIBHUKIB.

OO6'exT HAIIOTO AOCIIKEHHS - SI-KOHIIEMIIisl KepiBHUKA.

[Ipenmer mocaimKeHHS - CTPYKTYpHI KOMIIOHEHTH SI-KOHLEMIlli BIUIMBAIOTh Ha
YIPaBI1HCHKUM MOTEHIIIa] KePIBHUKIB CEPEAHBOTO Ta MaJIOro O13HECY.

['imoTe3a HamIOro JOCHIKEHHS: TPH JIeTaJIbHOMY BHUBYEHHI SI-KOHIEMIIii
KEpiBHUKA MO>KHA BUSABUTH HOTO YIIPaBIIHCHKUI MOTEHITIAI.

3aB/aHHs JOCIIKEHH:

- BUBUCHHS 1 aHAJII3 JIITEPATypH 3 TEMU JOCITIIKEHHS;

- BUBYEHHS OCOOJIMBOCTEN CTPYKTYPHUX KOMIIOHEHTIB SI-KOHILIeNIIiT 1HANBIIA;

- BUBUCHHS 0COOJIMBOCTEH OCOOMCTICHOT CKJIa0BO1 SI-KOHIENIIIT KEPIBHUKA;

- CTBOPEHHS METOJIMKH TSI BUSIBJICHHS YIPABIiHCHKOTO OTEHITIANY;

ExcnepumenranbHa po0OoTa HpoBOAMIIACS HA MIANPUEMCTBAX CEPEIHBOTO Ta
Majioro Oi3Hecy.

KBanmigikariiina poboTa CKIAaga€TbCs 3 BCTYyNy, ABYX pPO3AUIIB, BUCHOBKIB,
CHMCKY BUKOpUCTaHUX Jukepen (71 HaliMeHyBaHHS), TOJAaTKU. 3arajabHuil o0csar poOoTH
cTaHOBUTH 60 IPyKOBaHMUX apKyIa.

Kuro4uoBi ciioBa: xapakrtep, KepiBHUK, YIPaBIIHCHKUN MOTEHINA, S-KOHIICTIIIIS,

3110HOCTI.



SUMMARY

Didevich Ye.O. The relations between the self-concept of leadership and
management style

The current stage of economic development is characterized by rising
unemployment and unemployment of the working population, an acute shortage of
highly qualified managers and specialists of the universal type, changing requirements
for personnel of enterprises and personnel policy. In recent years, there has been a lot of
work in the field of enterprise management, but many managers have realized that the
American, Japanese, German experience of enterprise management in its pure form is
not suitable for the head and the current state of the Ukrainian economy. There is a
strong lack of research, knowledge and skills in the field of management psychology in
a large number of managers, especially in medium and small businesses. This work is
aimed primarily at helping the leader to understand one of the most important
components of management psychology - the self-concept of the leader.

It should be borne in mind that there is no and will not be a leader who has
universal abilities and is equally effective in any situation.

There is a certain set of human qualities that have been listed above, which is the
basis of the self - the concept of leadership. These qualities do not always depend on the
work experience of the employee, so a person can become a leader at a relatively early
age. It is not necessary to write off people and as we say "retirement age".

However, it should be noted that the ideal self-concept of the leader does not
exist, but when studying the self-concept of an individual leader, you can identify its
managerial potential and thus help this leader in solving many complex problems
associated with his activities.

Based on the above, we came to the conclusion that the work on the study of the
self-concept of the leader is relevant precisely to identify his managerial potential.

The purpose of the study is to identify the managerial potential of managers.

The object of our study - the self-concept of the leader.

The subject of research - the structural components of the self-concept affect the

managerial potential of managers of medium and small businesses.



The hypothesis of our study: a detailed study of the self-concept of the leader can
reveal its managerial potential.

Obijectives of the study:

- study and analysis of the literature on the research topic;

- study of the features of the structural components of the self-concept of the
individual;

- study of the features of the personal component of the self-concept of the leader;

- creating a methodology for identifying management capacity;

Experimental work was carried out at medium and small businesses.

Thesis consists of an introduction, two sections, conclusions, a list of sources
used (71 items), appendix. The total volume of work is 60 printed sheets.

Key words: character, leader, managerial potential, self-concept, abilities.
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