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AHOTANIA

Tospac O.B. «Iliocomoska maiibymnb020 KepieHuKa 00 YRPAGHIHHA 3aKIA00M 3a2ANbHOT
cepeoHbOoi 0ceimi 6 YMOBAX IHKIIOZIL»

Kpaniikanilina po6ora mprcBsigeHa mpodIeMi MAroropka MadiOyTHEOrO KepiBHHKA [0
YIPaBIiHHA 3aKJIaJ0M 3arajibHOl CepeHBOI OCBITH B yMOBaX iHKIIO3i1.

VYV BeTymi OOGIPYHTOBYETHCS AaKTYalbHICTE 00paHOi TeMH, (HOPMYJIOIOTBCS MeTa,
3aBIaHHS JOCII/DKeHHS, OOMpAIOThCsl METOIAM NPOBEICHHS IOCHiUKeHb, BKA3yeTbes 00'€KT i
IpeMeT JHOCIIKEHHsI, IPAKTUYHA 3HauyIicTh kBaridikaniiinoi podoru.

Ilepruii po3/IiN MPUCBAYEHO BUBYEHHIO TCOPETHYHUX 3acajl MiArOTOBKA MaiOyTHBOrO
KepiBHAKA /O YNUPABIIHHS 3aKIAIOM 3arajibHOl CepelHhoi OCBiTM B yMOBaX IHKIIO3Ii,
BHM3HAYEHHIO CBOEPIMHOCTI yNpABIHHs 3aKiaJOM 3aragbHOi CEpPelHbOi OCBITH B YMOBAX
{HKITI0311, OBIPYHTYBAHHIO KOMIIOHEHTIB, KPUTEpiiB 1 MIOKA3HHUKIB IIiJITOTOBIEHOCTI MalOyTHIX
KePiBHUKIB 0 YIIPaBJIiHHs 3aKJIaJ[OM 3araibHol CepeIHbOI OCBITH B yMOBaX IHKIIO3II.

Y JpyromMy PpO3Iiii 3MiHCHEHO eKCIePUMEHTAIBHY IepPEBipKy IIeJlaroriyHux yMOB
IiATOTOBKH MaiOyTHIX KEPiBHHKIB /10 yNpaBIiHHS 3aKJIaIOM 3aralbHOi CEpelHbOI OCBITH B
YMOBaxX iHKIIO3il, BH3HAYEHO IEJAroriudi yMOBH IIiJATOTOBKH MaiiOyTHIX KepiBHUKIB [0
YIPaBTiHHS 3aKJIaJJ0M 3arajlbHOI CEpeIHbOi OCBITH B yMOBaxX iHKIIFO3il, BUCBITJICHO IpOLEC
opramizamii i IpOBEJEHHS KOHCTATYBalbHOro, (HOPMyBaIBHOTO Ta KOHTPOJBLHOIO €TarliB
IEearoriyHoro eKCIepUMEHTY, y3aralbHeHO pe3yIbTaTH JOCIIIKEHH.

BHCHOBKH MiCTSTh OCHOBHI PE3yJIbTaTH MPOBEICHUX JOCIIKEHb.

Kntouoei cnoga: [HKIO3IS, iHKIIO3UBHA 0CEIMaA, 3aKAA0 3d2albHOI cepeOHboi ocsimil 6
YMOBaX IHKNI03iL, YNPAGNIHHA 3AKIAOOM OCEImMU, 20MOEHICMb, 20MMOBHICHb KEePIGHUKIE 00
VAPABNIHHA 3aKAA00M 302ANbHOI CepeOHbOT 0CEIMU 6 YMOBAX IHKIIO3IL.

SUMMARY

Govras O.V. «Preparation of the future head for management of the institution of general
secondary education in the conditions of inclusiony

The qualification work is devoted to the problem of preparing a future supervisor for the
management of a general secondary education institution in the conditions of inclusion.

The introduction substantiates the relevance of the chosen topic, formulates the purpose,
objectives of the study, selects research methods, specifies the object and subject of the study,
the practical importance of qualification work.

The first section is devoted to the study of theoretical bases of preparation of the future
head for management of the institution of general secondary education in the conditions of
inclusion, determination of the peculiarity of management of the institution of general
secondary education in the conditions of inclusion, substantiation of components, criteria and
indicators of preparedness of future managers in the institution of general education.

In the second section the experimental verification of pedagogical conditions of
preparation of future managers for management of the general secondary education institution
in the conditions of inclusion was made, the pedagogical conditions of preparation of future
leaders for management of the general secondary education institution in the conditions of
inclusion were determined, the process of organizing and conducting the ascertainment, control
and control stage was highlighted , the results of the study are summarized.

The conclusions contain the main results of the conducted researches.

Keywords: inclusion, inclusive education, general secondary education institution in the
conditions of inclusion, management of the educational institution, readiness, readiness of
managers to manage the general secondary education institution in the conditions of inclusion.
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