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AHOTAIIA

opux [.B. , ®opmysanus HiATPUEMHHUIIBKOT KOMIIETEHTHOCTI ManOyTHIX

WE ¥ mporieci GpaxoBol miaToTOBKH”.

Sanidikanifina po6oTa IpHCBAYEHA NPOGIEMi BU3HAYCHHS ONITUMAaNBHUX

BOFO-TIeTarOriYHNX YMOB JUIS (DOPMYBAaHHS IMiAIPHEMHHIBKOT KOMIETEHTHOCT]

WTEIX TICHXOJIOTIB y IIponeci GpaxoBoi MiIrOTOBKH.

.~ ¥ serymi OOIPYHTOBYETBCS aKTyalbHICTH OGPAHOI Temm, GopMyTIOrOTECT MeTa,

S Ta rinoresa JOCIiDKEHHS, 0OMPAIOTHCS METONH TPOBENEHHS JOCIiIKEHHS,

METSCA 00'eKT i PeNMeT, PaKTUYHA Ta TeopeTUdHA 3HaYyIIiCTh poOOTH.

- Hepmmit posxin npucssuero anamizy TPOPUIBEHOI EKOHOMIYHOI Ta 3aKOHOLOBYIOL

SPETYDH, 3311 PO3KPITTA TEMH ITi IIPUEMHUIITBA.

bV APYTOMY PO3ILTi pO3KPiBAECTHCS TTOHSTTS KOMIIETEHTHOCTI, Ta BUOKPEMITIOETHCSI
WETYPa HiATPUEMHUIIFKOT KOMIIETEHTHOCTI MaiOyTHIX MCHXOJIOTIB, Ha IT0YaTKOBOMY
B POSKPUBAETHCS TeMa GQOPMyBAHHS i1 y CTYLEHTIB.

Ipetiit po3min MicTUTE CKCIICPEMEHTANbHO-aHAIITUYHY JaCTHHY JOCIiJHULITBA,
WOCTHKY Ta eKCIepeMeHTH (OpMYBaHHS IIiAIPHEMHHIIBKOX KOMIETEeHTHOCT]
BEHTIB I11J Yac ONMUTYBaHb Ta JEKIIill.

HeTBepTUH PO3AiN MICTUTH NPaKTHYHI pexoMeHzanii, moxo iHTerpanii

I H, TeXHIK Ta Tem, 10 (baxoBoi MHiArOTOBKM MaiOyTHIX IICHXOJIOTIB 3ajis

MPMYBAHHS I JTIPHEMHUIBKO] KOMIIETEHTHOTC.

~ BHCHOBKH MicTATH OCHOBHI pesynbratu IIPOBEACHOI0 OOCHTIMKEHHS Ta
MCIIEKTUBHI HAIPAMKH HOAAJIBIINX PO3BIIOK.

. Kmouosi CN08A. NIONPUEMHUYLKA  KOMNEMEHMHICHb, popmyeanns, maiibymmi

smaTozy, opmysana y npoyeci paxoeoi nidzomoexi.

SUMMARY

Kastornykh I. "Forming of enterprise competence of future psychologists is in the
mcess of professional preparation".
Qualifying work is sanctified to the problem of determination of optimal
sychological and pedagogical terms for forming of enterprise competence of future
Sychologists in the process of professional preparation.
Actuality of select theme is grounded in an entry, an aim, task and research
wpothesis, is formulated, the methods of professional realization of research are
#lected, an object and object, practical and theoretical meaningfulness of work are
g; The first division is sanctified to the analysis of economic and legislative
sratures, for the sake of expressing theme of enterprise.

‘ The second division of concept of competence, and the structure of enterprise
smpetence of future psychologists is distinguished, at initial level the theme of forming

8¢ her opens up for students.

| The third division contains experimental and analytical part of researcher,
1agnostics and experiments forming of enterprise competence of students during

estioning and lectures.




A fourth division contains practical recommendations, in relation to integration of
sciplines, technician and themes, to professional preparation of future psychologists
r the sake of forming of enterprise competence.

Conclusions contain basic results undertaken a study and perspective directions
further secret services. A key words: enterprise competence, forming, future
ychologists, forming, is in the process of professional preparation.
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