YHIBEPCUTET IMEHI AJIb®PEJIA HOBEJIA
KA®EJIPA MEHE/UKMEHTY

KBAJI®IKAIIIHHA POBOTA
BAKAJIABPA

HA TEMY

«BUKOPUCTAHHS COHIAJIBHUX MEPEX ¥
MPOLIECI HIABOPY TA OHIHKHA KAHIUJIATIB HA
BAKAHCII»

Bukonas: 3100yBau IV kypcy, rpynu MHhr-21
Crnemanpaocti 073 MeHemmKMeHT
bat6in B.M.

npizeuwye, iniyianu
KepiBuuk: [Tucapskosa B.P., noktop digocodii
(PhD) 3 exoHOMiKH

npizeuwye, iHIYianU, HayKo8Uli CMynitb, 64eHe 36aAHHS

JAninpo
2025



AHOTAINISA

ba6in B.M. Bukopuctanss comialbHUX MEpPEX y MpoIleci Mia0opy Ta OIHKH
KaHIMIaTIB Ha BakaHCII.

VY kBamdikamiitHiii poOOTi JOCTIKEHO MEXaHI3MH THTETpallii COIIaTbHUX MEPEK
y pexpytunroBy nisuibHiCTh AT « CEHC BAHK». [IpoanaiizoBano TeOpeTHYHI MiaXOAH
710 BUKOpPUCTaHHS Lu(ppoBux miargopM, oniHeHo epektuBHicTh HR-cTparerii 0aHky Ta
3alpONOHOBAHO PEKOMEHAIII IIIOA0 ONTUMI3allil TPOIIECiB MiA00PY MEepCOoHAIY.

KBanigikaiiitHa poboTa CKIIaJaeTbcs 31 BCTYIY, TPbOX PO3JLUIIB, BUCHOBKIB Ta
cnucky kepen. LmoctpoBana 12 Tabmuusamu, 5 pucyHkamu. Bukopucrtano 30
HAYKOBHX JKEPEJL.

KitouoBi cnosa: corianbHi Mepexi, pekpyTur, HR-ctpareris, nudposuit cuif,
AT «CEHC BAHK».

SUMMARY

Babyn V.M. Use of Social Networks in the Process of Candidate Selection and
Evaluation.

This qualification paper explores the integration of social networks into the
recruitment practices of JSC "SENS BANK". It analyzes theoretical approaches to
digital platforms, evaluates the efficiency of the bank's HR strategy, and provides
recommendations for optimizing personnel selection.

The paper comprises an introduction, three chapters, conclusions, and a
bibliography. Illustrated with 12 tables and 5 figures. 47 scholarly sources were
referenced.

Keywords: social networks, recruitment, HR strategy, digital footprint, JSC
"SENS BANK".
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