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AHOTALIA

bapakar JX.C. AHanmi3yBaHHSI BIUIMBY METOJIB PEKPYTHUHIY Ha SIKICTb HIAOOPY
nepconainy B IT-cektopi.

B po60Ti 10oCHiIKeHO BIUIMB CYYaCHUX METOJIB PEKPYTHHTY Ha AKICTh MiI00pYy
nepconany B IT-cekropi. [IpoBeaeHo aHani3 TEOPETUKO-METOIMYHUX OCHOB PEKPYTHUHTY,
Kkiacudikaiii WOro METOJIB Ta MIAXOJIB JO OI[IHIOBAHHS SKOCTI HalMy. 31MCHEHO
OIIHKY €()€KTUBHOCTI 3aCTOCOBYBAHUX PEKPYTHHTOBUX MeToAiB y kKomnaHii GLORIUM
TECHNOLOGIES Ta BHU3Hau€HO OCHOBHI MpoOJEMHU Mpolecy Mi00py MEepCOHAIy.
Po3pobneno mpomo3uilii 1010 BAOCKOHAJEHHS PEKPYTHHTOBHUX MPOIECIB ILISIXOM
BIIPOBA/DKCHHS pedepaibHUX MporpaM, COIIAIBHOTO PEKPYTHHTY Ta Cy4acHHUX
U (HPOBUX THCTPYMEHTIB.

Kpamidikamiitna poboTa CKIagaeTbcsi 3 TPbOX PO3JUIIB, 1IOCTpOBaHa 25
TaOJUISMHU, Y MPOIEC] HAMMMCAHHS BUKOPUCTAHO 46 JiTepaTypHUX JKeper.

KirodoBi cioBa: pekpytusr, miadip nepconany, IT-cexkrop, sxicth Haiimy, HR-
aHaJIITHKA, YIIPABJIIHHS IIEPCOHATIOM.

SUMMARY

Barakat Z.S. Analysis of the impact of recruitment methods on the quality of
personnel selection in the IT sector.

The paper examines the impact of modern recruitment methods on the quality of
personnel selection in the IT sector. An analysis of the theoretical and methodological
foundations of recruitment, classification of its methods and approaches to assessing the
quality of hiring was conducted. The effectiveness of the recruitment methods used in the
company GLORIUM TECHNOLOGIES was assessed and the main problems of the
personnel selection process were identified. Proposals were developed to improve
recruitment processes by implementing referral programs, social recruiting and modern
digital tools.

The qualification work consists of three sections, illustrated by 25 tables, 46 literary
sources were used in the writing process.

Keywords: recruitment, personnel selection, IT sector, quality of hiring, HR
analytics, personnel management.
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