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HA TeMYy:
«ConiajJbHO-NICUXO0JIOTIYHI 0C00JTMBOCTI MOTHBAILII YCIIXY Yy NPAaliBHUKIB
NPOMHUCJIOBHUX MiINMPHEMCTBY»

Ksamidikariitna pobota 3m00yBauya 2-ro Kypcy, crnenianbHocTi «lIlcuxonoris» (y
dopmati Marictp) (VuiBepcurer imeHi Anbdpena HoOGemss, m. Jlnimpo, xadeapa
IHHOBAI[IMHUX TEXHOJOTIA 3 TMENarorikk, TIICHXOJIOTIi Ta COIMaJIbHOI POOOTH)
NpPUCBAYEHA MPOOJIEMI TEOPETHYHOIO OOIPYHTYBAHHS Ta €MIIPUYHOIO JOCIIKEHHS
COLIIAJIBHO-TICUXOJIOTITYHUX ~ OCOOJMBOCTE  MOTHMBaLli ycmiXy Yy MpaliBHUKIB
IIPOMUCIIOBOTO HiANPUEMCTBA.

AKTyanpHICTh O0OpaHOi TEMH HE BUKJIMKA€E CyMHIBIB, OCKUJIBKMA B HAIll 4ac TOCTPO
MOCTa€ TMWUTAHHS II0JO0 YIPABIIHHS TEPCOHATIOM, KOXKHA OpraHi3allisi HaMaraeThCs
MaKCUMaJIbHO ONTHMI3YBaTU CBOIO ISUIbHICTh, 3p0OMBIIM 1i OuUThn edekTuBHOO. Ha
CHOTOJIHIIIHIN JACHb B OUIBIIOCTI KpaiH CBITY MUTAHHIO OIIIHKHU SKOCTI mparli (axiBIliB
HAJICKUTh OJTHE 3 IEHTPAIBHUX MICIIb Y CUCTEMI YIIPABIIHHS EPCOHATIOM, OCKUIBKH BiJY
iX cyMJIiHHOT Ta e€(eKTHBHOI MISJILHOCTI 0araTo B 4OMY 3aJICKUTh SIKICTh MPUHHATHUX
HUMH YNPABIIHCHKUX PIMIEHb, YCIHIIIHICTh POOOTH BCHOTO MIANPUEMCTBA, a Pa3oM 13
IIMM 1 SIKICTh YNPaBJIHHA Ta MPOLBITAHHS AEP’KAaBU B LIJIOMY 1, IK HACJI1JI0K, BUCOKHI
n00poOyT HacesneHHs. B Hamniii nepkaBl MOXKHa CHOCTEpIiraTv ICTOTHI MpoOJIeMHU B
MPOBEJICHHI OLIIHKU isUTbHOCTI (DaxiBIliB, OCKIJILKM TaKiil OIIHIII paHillle HE HaJaBaJlu
ocoOnMBOro 3HaueHHdA. Jlume 3 i1HTerpaunielo YKpaiHM y CBITOBE CHIBTOBApUCTBO
noyasna akTyaji3yBaTucs npoodsiema 00’ eKTUBHOI OLIHKM (axiBLIB HA poOOYOMY MICIII 3
METOIO BHUSBIICHHS BIATIOBITHOCTI 1X 3aiiMaHMUM I1OCajiaM Ta aJICKBaTHOCTI OTPUMYBAHO1
HUMHU 3apO0ITHOT MJIaTH, & TAKOXK JJISI pO3POOKH CUCTEMU MOTUBYBAHHS MPAaIlIBHUKIB J10
poboTH.

B xoxai po6otu Oyno 3m1iCHEHO aHali3 TEOPETHUKO-METOJOJOTTYHUX 3acaj 00
BHUBYEHHSI MOTHUBALII] YCIIXY Yy MPAI[IBHUKIB TPOMUCIOBUX MIANPUEMCTB.

AKIIEHTY€TbCS, 0 MareplaibHl 1 (JIHAHCOBI PECypCH € OJIHIEI0 3 YHIBEpPCAIbHHUX
XapaKTEPUCTUK Oyab-sIKOT OpraHizailii, OCKUJIbKH JOCATHEHHS IIed 3a JI0MOMOIOI0
NEpPCOHANTy BUMAara€ NEBHUX NPWIAJIB, IJIOII, BUHArOPOAM M IHIIMX MaTepiaibHUX
YMOB, HEOOX1AHUX JJIs MIATPUMKH KUTTEAISIIBHOCTI OpraHizarii.

3a pesyabTaTaMi €KCIEPUMEHTAIBLHOTO JOCIIKEHHS Y pOoOOTI BCTAaHOBJIEHO, 110
BUCOKMU pIBEHb MOTHUBAIlli Ha JOCSITHEHHS YycCHixy croctepiraetbcss y 41,25%
ONHUTAHMX, JYyXKE€ BUCOKUU piBeHb — Yy 47,75% omuTyBaHUX, CEpEeIHIN PIBEHHb MPOSBY
MOTHBAIll YCHIXy cepel NepcoHally NiANpueMcTBa crnocrepiraetecss y  10%
JOCIIKYyBaHUX, HU3bKUN — y 1,25%. Llg cuTyaiiist € 1iJIKOM HOPMAJIBHOIO, aJKe IS
e(deKTHUBHOI Ta MPOAYKTHUBHOI pOOOTH MIAMPUEMCTBA HEOOX1THO, IIIO0 MPAIiBHUKH OyIIH
30pi€EHTOBaHI Ta MOTMBOBAaH1 Ha yCHiX MpU BUKOHAHHI pOOOTH 1 HE OOSTUCS MOXKIHUBOI
MOpa3KH.



[IpoBeneHo eMmipuvHE JOCHIKCHHS XapaKTepy B3a€MO3B’ 13Ky MOTHBAIIlT yCImixy /
MOTHBAIlli YHMKHEHHS HEBAa4 13 TIPOSBOM MIANPUEMHULIBKUX 3T10HOCTEH Yy
MpaIiBHUKIB MIPOMMCIIOBUX IIANPUEMCTB. BuUsBICHO, 1110 B X011 BUBYEHHS MOTHBAIlli
YCIIXy Yy TpaliBHUKIB MPOMHUCIOBOTO MIANPUEMCTBA OYJIO 3IIMCHEHO IEePEeBIPKY
CTATUCTUYHO 3HAYUMHUX KOPEISIIHHUX 3B’SI3KIB MOTHBAIlll HAa JIOCATHEHHS YCIIXYy 1
OIIPUEMHUIIBKUX ~ 3A10HOCTEeH. PO3KpUTO, 1IO0 1ICHYE CTaTUCTUYHO 3HAYUMUUN
B3a€MO3B 30K MIDXK IMOKa3HMKaMH MOTHBAllli Ha JOCATHEHHs YCHiXy 1 MOTpeboio B
JOCATHEHHSX, TOTPeOO0I0 B HE3aJIEKHOCTI, TBOPUYMUMH 3II0OHOCTSIMU, YMIHHAM WTH Ha
PO3YMHUI PU3HK, IIJIECTIPSIMOBAHICTIO Ta PILIYYICTIO.

CdopMynpboBaHO pEeKOMEHAIli Ta 3ampONOHOBAHO 3aXOAH, CHOPSIMOBaHI Ha
NIJBUIIEHHS  €()EKTUBHOCTI pOOOTH TMEPCOHATY IMPOMUCIOBHX  MIJIPHEMCTB.
BusnaueHno, 1m0 HalOUIbII 1€BUM CHOCOOOM TMOKpAIICHHS ISUIBHOCTI TMEPCOHATY
SBJISIETHCSI MOTUBAIIISI.

[IpakTUyHa 3HAYYIIICTH MOJSATAE B TOMY, IO OTPUMAaHI PE3yJbTaTH MOXYTh OyTU
BUKOPHUCTaHI MPaI[iBHUKAMU TCUXOJIOTTYHUX CIIY>KO, MPAaKTUYHUMH TICUXOJIOTaMU T
yac KOHCYJIbTYBAaHHS Ha PI3HUX €Tarax MCUXOTEPareBTUYHOT POOOTH 3 TpalliBHUKaMU
MPOMUCIIOBUX MiANPUEMCTB. [IpakTuyHa 3HAYYIIICTh JTOCHTIPKEHHS TMOJSTaE TaKOX Y
TOMy, IIO0 3a pe3yibTaTamu mpoBeneHoi omiHku ¢axiBuiB TOB «Kowmnanis Arpo
[Ipaitn» MokHA 3MIMCHUTH 3aXOJM B YACTHHI YIPaBIIHHSA KaJpaMu: MIABULIUTH IO
ocajl, MOHU3UTH, 3BUIBHUTH UM T1JBUIIUTH KBATI(PIKAIIIO.

Iepenik KJIWOYOBUX CJIIB: Momusayis 00CACHEHHs YCRIXY, MOMUBAYIsA YHUKHEHHS
Hesoay, NIONPUEMHUYLKE 30i0HOCMIE, NPAYIBHUKU NPOMUCTIO8020 NIONPUEMCIEA.



SUMMARY
qualification work
Sidorova Nina
on the topic:
"* Social and Psychological Features of Success Motivation Among Employees of
Industrial Enterprises ™

Qualification work of the 2th year applicant (in magisters format), specialty
«Psychology» (Alfred Nobel University, Dnipro, Ukraine, Department of Innovative
Technologies in Pedagogy, Psychology and Social Work) is devoted to the problem
theoretical substantiation and empirical study of the social-psychological peculiarities of
motivation to success of production enterprise workers.

There is no doubt about the relevance of the chosen topic, because nowadays the
issue of personnel management is acute, every organization tries to optimize its
activities as much as possible, making it more effective. Today, in most countries of the
world, the issue of evaluating the quality of the work of specialists occupies one of the
central places in the personnel management system, since the quality of management
decisions made by them, the success of the entire enterprise, and with it the quality of
work largely depends on their conscientious and effective activity management and
prosperity of the state as a whole and, as a result, high welfare of the population. In our
country, significant problems can be observed in the evaluation of the performance of
specialists, since such an evaluation was not previously given special importance. Only
with the integration of Ukraine into the world community, the problem of objective
evaluation of specialists at the workplace began to become relevant in order to identify
the suitability of their positions and the adequacy of the wages they receive, as well as
to develop a system of motivating employees to work.

In the course of the work, an analysis of the theoretical and methodological
principles of the study of motivation for success among employees of industrial
enterprises was carried out.

It is emphasized that material and financial resources are one of the universal
characteristics of any organization, since the achievement of goals with the help of
personnel requires certain devices, areas, remuneration and other material conditions
necessary to support the vital activities of the organization.

According to the results of the experimental research in the work, it was
established that a high level of motivation to achieve success is observed in 41.25% of
respondents, a very high level - in 47.75% of respondents, an average level of
manifestation of motivation for success among the company's personnel is observed in
10% of respondents, low - in 1.25%. This situation is quite normal, because for the
efficient and productive work of the enterprise, it is necessary for the employees to be



oriented and motivated to succeed in the performance of work and not to be afraid of a
possible defeat.

An empirical study of the nature of the relationship between success motivation /
failure avoidance motivation and the manifestation of entrepreneurial abilities among
employees of industrial enterprises was conducted. It was revealed that during the study
of the motivation for success among the employees of the industrial enterprise, a check
was carried out for statistically significant correlations between the motivation to
achieve success and entrepreneurial abilities. It was revealed that there is a statistically
significant relationship between indicators of motivation to achieve success and the
need for achievement, the need for independence, creative abilities, the ability to take
reasonable risks, purposefulness and determination.

Recommendations were formulated and measures aimed at improving the
efficiency of the personnel of industrial enterprises were proposed. It was determined
that the most effective way to improve staff performance is motivation.

The practical significance lies in the fact that the obtained results can be used by
employees of psychological services, practical psychologists during counseling at
various stages of psychotherapeutic work with employees of industrial enterprises. The
practical significance of the study also lies in the fact that, based on the results of the
evaluation of the specialists of Agro Pride LLC, it is possible to implement measures in
terms of personnel management: to promote, demote, dismiss, or improve qualification

Key words: motivation to success, motivation to avoidance, entrepreneurial skills,
production enterprise workers.
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