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AHOTANIIA

Koemyn C.M. Ynpoeaooicenns cucmemu ynpaguinus 3HAHHAMU.

B po6oTi 3anponoHoBaHO HIISAXHM HOBOTO IMIJXOAY JIO OpraHizailli cCUCTeMHU
yHpaBIiHHS HABYaHHAM MEPCOHATY Ha IMiIPUEMCTBI, SIKE BITHOCUTHCS 0 BEJTUKUX
Cy0’€KTIB TOCIIOJapIOBaHHs, Ta YMOBH HOTO MPAKTUYHOTO BIPOBAXKEHHS.

IIpoBeneHo aHamni3 eeKTUBHOCTI BUKOPUCTAHHS 0a30BOi CUCTEMH HaBYaHHS
y TOB «PVIIl», po3pobiieHi Mpomo3uilii MOETAHOTO BIPOBAIKEHHS HOBOTO
OiAX0Ay A0 OpraHizallli CUCTEMHU YIpPaBIiHHS HAaBYaHHSIM INEPCOHAIY. PO3BUTKY
BUPOOHMIITBA 32 PaXyYHOK HOBUX BU/IIB MPOAYKIIii. 3aPOTIOHOBAHO 1HBECTUIIIITHUI
MPOEKT  MOJEpHi3amii  BUPOOHMIITBA 3  METOK  MIJBUILECHHS  PIBHSA
KOHKYPEHTOCTIPOMOXHOCTI IPOAYKIIIT MiIPHUEMCTBA.

Ksamiikamiiina pobGota ckiagaerbess 3 3 pPO3ILIiB, UmocTpoBana 11
Tabnurero 1 41 pucyHKOM, B MpOIleCci HAMCAHHS BUKOPUCTAHO 34 JiTepaTypHUX
JpKepena.

Kniouoei cnoea: wHaByaHHS, CUCTEMa 3HaHb, YIMPABIIHHA IEPCOHAIIOM,

KOHKYPEHTOCTIPOMOYKHICTh, 0a3a JaHWX, CKPHIIT.

SUMMARY

Kovtun S.M. Implementation of a knowledge management system.

The paper proposes ways of a new approach to the organization of a personnel
training management system at an enterprise that belongs to large business entities
and the conditions for its practical implementation.

An analysis of the efficiency of using the basic training system at RUSH LLC
is carried out, proposals for the phased implementation of a new approach to
organizing a personnel training management system are developed. development of

production through new types of products. An investment project for the



modernization of production in order to increase the competitiveness of the

company's products is proposed.

The qualification work consists of 3 chapters, illustrated with 11 tables and 41
figures, in the process of writing 34 literary sources were used.

Keywords: training, knowledge system, personnel management,

competitiveness, database, script.
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