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AHOTANIIA
kBaJi}ikaniiiHoi podoTn
Cxpunnuk T. B.
HA TeMy:
“ Ilcuxos10TivHi 000 IMBOCTI MOTHBANLII yCliXy Y NpaliBHMKIB BUPOOHMYHX
nianpueMcrTB”

Kpamidikamiitna pobora  3100yBauku 2-To Kypcy, cremiaibHocti 053
«IIcuxomnoris» (OcBITHIM piBeHb Marictp) YHiBepcuteT iMeH1 Anbdpena Hobems, M.
Juinpo, xadeapa 1HHOBAIIMHUX TEXHOJIOTIN 3 MEJAroriku, IMCUXO0JIOTIi Ta COIliaJbHOl
poOOTH, TMpHUCBAYEHA TMPOOJIEMI TEOPETHYHOTO OOTIPYHTYBAaHHS Ta €MIIIPUYHOTO
JOCIIIJIKEHHSI TICUXOJIOTIYHUX OCOOJMBOCTEM MOTHBAIlli YCMIXy Yy MpalliBHUKIB
BUPOOHUYUX TIATPUEMCTB.

3’sCOBaHO, 110 MOTHUBALlS YCHIXY PO3YMIETHCA SIK CYKYIHICTh OKPEMO B3ATHX
MOCJIIIOBHUX MOTHBIB, SIKI € BHYTPIIIHIMU PYIIIMHUMH CUJIaMH A0 KOHKPETHUX 1iid. B
KOHTEKCTI JIaHOTO JIOCHIIPKEHHS MPUJIIJIEHO YBary aHaji3y B3a€MO3B’s3KIB MOTHBALl
yCHixXy 13 MIANPUEMHHUIIBKAMHU 310HOCTSIMU, KOMYHIKATUBHUMHM, OPraHi3aTOPChKUMHU
CXHJIBHOCTSIMU, KOMaHJHUMU POJISIMU Y TMPALIBHUKIB BUPOOHUYMX IT1ANPUEMCTB.

TeopernyHe y3araibHEHHS PE3YbTATIB JOCIHIKEHHS 1aJI0 MOKJIIMBICTh 3p0OUTH
TaKl BACHOBKHU. TpyZi0Ba MOTHBALIiS B 1aH1id pOOOTI pO3IIISIIAETHCS K MPOLEeC BUOOPY 1
OOTpYHTYBaHHsI CIOCOOY ydYacTi JIOJWHU Yy TPyAOBiil misnbHOCTI. [lianpueMHUIBKI
311I0HOCTI TIPAIiBHUKIB BUPOOHUYMX IMIANPUEMCTB 13 crieniuiuHoi cepu TisITbHOCTI B
JaH1i poOOTI MOKa3aHO Yepe3 OCOOMCTICHI pUCH MPaIliBHUKIB: BMIHHS WTH Ha PO3YMHUMN
1 3BaXEHUN pHU3UK, MOTpeda B HE3aJSHKHOCTI, ABTOHOMIi, IIJIECCHPSIMOBAHICTh 1
pilIy4icTh, MOTpeda B JIOCATHEHHSX, Y MOJAIBIIOMY PO3BUTKY, TBOPUl CXUJIBHOCTI,
KpPEaTUBHICTh, BI/ICYTHICTb CTpaxy MOKJIMBOI HEBJIAYl.

3aificHeHO  JOCHiKeHHsT  crnenudikd  3B’A3KiB  TUIB  MOTHUBAIli 13
1AIPUEMHUIIBKUMH 3110HOCTSIMH, KOMYHIKaTUBHUMH, OpraHi3aTOpChbKUMH
CXWJIBHOCTSIMH, KOMAaHJHMMH POJISIMA Yy TNPALIBHUKIB BUPOOHUYMX MIJIPHUEMCTB 1
BUSIBJICHO CTATUCTUYHO JIOCTOBIPHMM 3B’S30K THUIIB MOTHUBALIl 13 MPOSBOM
KOMYHIKaTUBHUX 1 OPraHi3aTOPChbKUX CXUJIBHOCTEN y MPalIBHUKIB BUPOOHUUHUX.

BcTanoBneHo, 1110 mocajia npaiiBHUKIB BUPOOHUYMX MA€ CTATUCTUYHO 3HAUMMUN
3B’SI30K 3 PIBHEM IMpPOSIBY MIANPUEMHMIIBKUX 3110HOCTEH: Yy YINpaBIiHLIB PiBEHb
MTPUEMHUITBKAX 310HOCTEH BUIIMIA, HIXK y MPAIIBHUKIB BUPOOHUYHX IEXI1B.

BusiBneno 3HaunMi BiIMIHHOCTI M1k YOJIOBIKAMH 1 KIHKAMH YIIPaBIIHIIMU 32
piBHEM MMiIMPUEMHUIIBKUX 3110HOCTEH.

Knwouoei  cnoéa: MoTHBalis  yCIHiXy, MOTHBAlllsl YHUKHEHHS HeBJad,
1 TPUEMHHITBKI 3110HOCT1, KOMYHIKaTUBHI CXUIILHOCTI, OPTaHi3aTOPChKI CXHIIBHOCTI.



SUMMARY
qualification work
Skrypnik T.
on the topic:
" Psychological features of motivation for success among industrial
workers"'

Qualification work of the 2th year (master format), specialty «Psychology»
(Alfred Nobel University, Dnipro, Ukraine, Department of Innovative Technologies in
Pedagogy, Psychology and Social Work) has been devoted to the problem of theoretical
substantiation and empirical study of the psychological features of motivation to success
among workers of production enterprises.

It has been found that the motivation to success is understood as a set of individual
consecutive motives that are the internal driving forces for specific actions. In the
context of this study, attention is paid to the analysis of the relationship between
motivation to success and entrepreneurial skills, communication, organizational
inclinations, team roles of employees from production enterprises.

Theoretical generalization of the research results made it possible to draw the
following conclusions. We considered the work motivation as a process of choosing and
justifying the method of human participation in their work. We showed the
entrepreneurial skills of employees from production enterprises in a specific field of
activity through personal traits: the ability to take reasonable and balanced risks, the
need for independence, autonomy, purposefulness and determination, the need for
achievement and further development, creativity.

We conducted a study of specific types of motivation with entrepreneurial skills,
communication, organizational inclinations, team roles of employees from production
enterprises and we found statistically significant relationship between types of
motivation and communicative and organizational inclinations of employees from
production enterprises.

We determined differences in the level of entrepreneurial skills, communicative,
organizational inclinations, team roles depending on the position of employees from
production enterprises.

We revealed significant differences between male and female of managers in the
level of entrepreneurial skills. The study showed that: male managers have a level of
purposefulness and determination, the need for independence, autonomy, the need for
achievement is statistically significantly higher than female managers.

Keywords: motivation to success, motivation to avoid failures, entrepreneurial
skills, communicative inclinations, organizational inclinations, employees of production
collectives.
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