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AHOTANIIA

Axmen Paeec «OcHOBHI acmekTH (QOPMYBaHHS COIUAIBHOTO JiEpPCTBA Y
MalOyTHIX COIIaJIbHUX MPAIliBHUKIB

OxapakTepu30oBaHO  OCOOJMBOCTI  MPOQECiiiHOI  MIATOTOBKM  COLIaIbHHUX
IpaliBHUKIB y KOHTEKCTI (DOPMYBaHHS COLIATLHOTO JIiAEPCTBA.

YTOYHEHO CYTHICTh TOHATH «COIIAJIbHE JIJIEPCTBO», «COLIaidbHE JIJAEPCTBO
COLIIaTbHUX TPALIBHUKIB», «(POPMYBaHHS COILIAIBHOTO JiAEpCTBA Yy MailOyTHIX
COLIIAJIBHUX MPAIIBHUKIBY; PO3LIUPEHO YSABICHHS MPO 3MICT Ta CTPYKTYPY COIIATBHOTO
JIepCTBA Y KOHTEKCTI TeOopii Ta MPaKTUKHU COI1aJIbHOI pOOOTH.

Busnaueno kpurtepii (MOTHUBAIIMHO-IIIHHICHUM, 3HAHHEBHH, OCOOHCTICHUM,
JUSTTBHICHO-TIPAKTUYHMM) Ta CXapaKTePU30BAHO CIHEKTP MOKA3HUKIB C(HOPMOBAHOCTI
COLIAJIBHOTO JIJepCcTBa Yy MaWOyTHIX COIllaJbHUX TMPAIiBHUKIB 32 PEaKTUBHUM,
AKTUBHHUM 1 MPOAKTUBHUM PiBHSIMHU.

Y po0oTi mNpeAcTaBlIeHO CTPYKTYPHO-(DYHKIIOHAJIIBHY MOJENIb SIK OpIEHTHUD
(opMyBaHHS COLIAIBHOIO JIIEPCTBA Y MAaHOYTHIX COLlaJbHUX MPALIBHUKIB B YMOBaxX
npodeciiftHoi mAroToBKU. PO3KpUTO ii 3MICTOBE HATOBHEHHSI BIJMOBIIHO JO OCHOBHHX
OJIOKIB: LIJILOBOTO (M€Ta, 3aBAaHHS, HAYKOBI MiJAXOAH, MPUHIIMIIHN), OPTraHi3alliHOTO
(Jiorika oprasi3zaliii MpoIeCy MiJATOTOBKHU COI[iaJbHUX MPAIIBHUKIB J0 COILIaIbHOTO
JiAepcTBa), 3MICTOBHO-METOJAMYHOIO (3MICTOBHI HampsMu (OpPMYBaHHS COLIAIBHOTO
JigepcTBa, wmeroaw, ¢GopMu Ta 3acoO0M MIATOTOBKU MaWOyTHIX  COLIAJIBHUX
MPAaIliBHUKIB), PE3yJIbTATUBHOTO (Pe3yibTaT C(hOPMOBAHOCTI COIIAIBHOTO JIiIEPCTBA Y
MaiOyTHIX COIIAJIBHUX TIPAI[iBHUKIB 3a BIJIMOBIIHUMHU KPUTEPISIMH, MOKAa3HUKAMHU Ta
PIBHSIMHU).

VYemimHicTh  peanizaiii  CTPYKTYpHO-(DYHKITIOHAJIIBHOI Mojem  (GhopMyBaHHS
COIIIAJIBHOTO JIIJIEPCTBA BU3HAYAETHCS OPTaHi3alliifHO-TICAAroriYHUMH YMOBaMH, SIK1
OyJI0 TEOPETHYHO OOIPYHTOBAHO Ta CKCIIEPUMEHTAJILHO IEPEBIPEHO iX I1€BICTH B
npotieci npogeciiHol MiArOTOBKH COLIaJbHUX MPaLlIBHUKIB.

EdexkTuBHICT YIPOBAIKEHHSI OpraHi3aliifHO-IeJaroriyHuX yMOB (POPMYBaHHS
COLIIAJIBHOTO JIIAEPCTBA Y MAaOYTHIX COLIaJbHUX MPALIBHUKIB B YMOBaX MPOQeciiiHOl
MIJTOTOBKA MiATBEP)KEHA TO3UTUBHUMHM 3MiHAMM, sIKi OyJu BHSBJIICHI Yy MpoIeci
3IMCHEHHS] KOHTPOJBHOTO €Tamy AOCHIPKeHHs. AHalli3 pe3yJbTaTiB €KCIEPUMEHTY
JI03BOJIMB MiATBEPAWIIM, 110 HAMPHUKIHII €KCTIEPUMEHTY CTYIACHTH €KCIEPUMEHTAIbHOI
Ipynu 3aCBIIYMIM OUIbII BUCOKUN PIBEHH CPOPMOBAHOCTI COLIATBHOTO JAEpCTBa, HIK
CTYJICHTH KOHTPOJBHOI Tpymu. Marepiaau TOCHTIKEHHS MOXYTh OyTH BUKOPHCTaHI
COIIIAIbHUMH ~ TIeJlaroramMu, TICUXOJIOTaMU, TMpAIliBHUKAMU OPTaHiB  MiCIIEBOTO
CaMOBDSIyBaHHS, COIIIAJIbBHUMH MEHEKEpaMH y pO3poOIll Ta YHNPOBAIKECHHI
HAaBUYAJbHUX W TPEHIHTOBUX MPOrpaM, CHPSIMOBAHUX Ha ONTHUMI3aIlii0 (HOpMyBaHHS
COIIAJIBHOTO JIJIEPCTBA Y JAITEH Ta MOJIO/II.

Knrowoei  cnosa: couianvna poboma, coyianvhHe idepcmeo,  COYIANbHULL
npayieHux, npogeciiina niocomosxka, MavdymHi coyianrbHi NpayieHUKU, OopMy8aHHs.
COYIANbHO20 NI0epCcmea y MatlOymHix coyianbHux NpayieHUKI,.



SUMMARY

Ahmed Raees «The main Aspects of Social Leadership for Future Social
Workersy
The peculiarities of vocational training of social workers in the context of social
leadership formation are described.

The essence of the concepts of «social leadershipy, «social leadership of social
workersy», «formation of social leadership among future social workers» was clarified,;
Increased understanding of the content and structure of social leadership in the context
of social work theory and practice.

Criteria are defined (motivational-value, knowledge, personal, activity-practical)
and a range of indicators of formation of social leadership among future social workers
by reactive, active and proactive levels is described.

The work presents a structural and functional model as a guide to the formation of
social leadership among future social workers in the conditions of vocational training.
Its content is disclosed in accordance with the main blocks: target (goal, tasks, scientific
approaches, principles), organizational (logic of organizing the process of preparing
social workers for social leadership), substantive and methodological (meaningful
directions for the formation of social leadership, methods, forms and means of training
future social workers), effective (the result of the formation of social leadership among
future social workers according to relevant criteria, indicators and levels).

The success of the implementation of the structural and functional model of the
formation of social leadership is determined by organizational and pedagogical
conditions, which were theoretically justified and experimentally tested in the process of
professional training of social workers. The effectiveness of the introduction of
organizational and pedagogical conditions for the formation of social leadership among
future social workers in the conditions of professional training was confirmed by
positive changes identified during the implementation of the control stage of the study.
Analysis of the results of the experiment confirmed that at the end of the experiment,
the students of the experimental group showed a higher level of social leadership
formation than the students of the control group.

Research materials can be used by social educators, psychologists, employees of
local governments, social managers in the development and implementation of
educational and training programs aimed at optimizing the formation of social
leadership in children and young people.

Key words: social work, social leadership, social worker, vocational training,
future social workers, formation of social leadership among future social workers.
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