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['op6 B. O. Ynpasninas miiBUIEHHSAM KBasi(iKallii mpaiBHUKIB.

VY kBamidikauidHii poOOTI PO3TISTHYTO TEOPETUYHI ACMEKTH ITiIBUIECHHS
kBamdikamii mpamiBHUKIB. JIOCTIHPKEHO CYTHICTh, HOPMAaTHBHO-TIPABOBY 0a3y,
0COOJIMBOCTI Ta 3apyODKHUN OCBiA oprasizaii mpogeciiiHOro po3BUTKY KajpiB
nepkaBHoi ciyx6m. Ha mnpukmami CXimHOTO MDKPETIOHAIBHOTO TOJOBHOTO
ynpaBninHs JlepxaBHoi ciy:xOu YKpaiHW 3 NHTaHb O€3MEeYHOCTI XapyOBHUX
MPOJYKTIB Ta 3aXUCTY CIOKMBAUiB Ha JEp>KaBHOMY KOPOHI IIPOaHai30BaHO CTaH
MIJBUINCHHS KBamidikaili MNpamiBHUKIB 1 HaJaHO peKOMEHAaIlli IMoa0 HOro
BJIOCKOHAQJICHHS, SIKI MOXYTh OYyTH BUKOPHCTaHI JJis IMJABUIIEHHS €(EeKTUBHOCTI
KaJIpOBOI MOJITUKHA YCTAaHOBHU.

Kpaniikamiitna poGoTa CKIagaeTbcss 3 TPhOX PO3AUIIB, 1IOCTpOBaHA 3
TaOJUISIMU Ta 8§ pUCYHKAMH, B TIPOIIECI HAMMCAHHS BUKOPUCTAHO 66 JiTepaTypHUX
TOKepe.

KirouoBi cnoBa: migBumieHHS KBamigikamii, MNpoQeciiHuii PpPO3BUTOK,
KOMIIETEHTHICTb, YIPABIIIHHS, €PEKTUBHICTb, JIepKaBHA CITyxO0a.

SUMMARY

Horb V. O. Management of employees’ advanced training.

The diploma work examines the theoretical aspects of employees’ advanced
training. The essence, regulatory and legal framework, features, and foreign
experience in organizing advanced training for civil service staff are studied. The
state of employees’ advanced training is analyzed based on the example of the
Eastern Inter-Regional Main Administration of the State Service of Ukraine on Food
Safety and Consumer Protection at the State Border. Recommendations for its
enhancement, which can be utilized to improve the institution's HR policy
efficiency, are provided.

Diploma work consists of three divisions, illustrated by 3 table and 8 pictures,
in the process of writing 66 literary sources were used.

Keywords: advanced training, professional development, competence,
management, efficiency, civil service.
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