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AHOTANIA
kBaJi(ikaniiiHoi po6oTH 3100yBaya
MapTuHOBOI AJLJIM HA TeMY:
«@akTopu nNpogeciiiHOro BUTOpaHHs BiiicbKOBOCIYK00BLIB I Yac y4acTi 'y
00MOBHX JifIX»

Kgamnidixkariitna podota 3100yBauku 2-ro Kypcy, cnemianbHocTi «Ilcuxomoris»
(YuiBepcutet imeni Anbdpena Hobens, m. J{Hinpo, kadenpa IHHOBALIHHUX TEXHOJIOTIN
3 TEJArorikv, ICUXOJOTii Ta COLIaJbHOI POOOTH) MPHUCBAYEHA MHUTAHHIO BILUTUBY
(dakTopiB npodeciiiHOro BUTOPAaHHS BIHCHKOBOCITY>KOOBIIIB IMiJl Yac y4acTi y OOHOBUX
X

Po3kputo rmicuxosioriuHi  0coOMMBOCTI  (aKTOpiB MPOQECIHHOTO BUTOpPAHHS
BIMCBKOBOCIIY»KOOBIIIB M 4Yac ydyacTi y OoOHOBUX JisiX 3a JOIOMOIOIO
MICUXO/IIarHOCTUYHOTO amapary. JlocmimkeHo Toi (hakT, MO0 IO OCHOBHA YacTKa
PECIIOHJIEHTIB MalOTh CXWJIBHICTh 10 TPO(ECIITHOrO BUTOPAHHS.

[IpoBemeHo KOpeNsALIMHUN aHaui3 Ui BU3HAYCHHS B3a€MO3B’SI3KIB  MIXK
dakTopamu mpodeciitHOro BUrOpaHHs BIHCHKOBOCTYKOOBIIIB Mij 4ac y4acTi y O0HOBUX
nisix. OCHOBHI MOKa3HUKU MPO(ECIfHOIO BHUIOpPAHHS KOPEJSIOTh 3 TMOKa3HUKaMU
“CMHCIIOKUTTEBUX OpraHizailiii’”’, TOMy MOXHa CTBEP/KyBaTH Te, IO OYyJI0O HaJaHO
KOPEKTHO TMCHUXOIIaTrHOCTUYHUN arapaT AJis HOoCiikeHHs. Tak, eMolliifHe BUCHAKEHHS
HETaTHBHO CKAa3yeThCs MPH CKIaganHi 1itei B xxurTi (r=-0,988, p<0,01), Ha npouec (r=-
0,817, p<0,01), a HaiironoBHiiie — Ha pe3ynbraT )kutTs (r1=-0,781, p<0,05), npu oMy
ocoOucTICTh MepecTae BOauatu ceHc B cobi (r=-0,910, p<0,01) ta B xwurti (r=-0,916,
p<0,01). “Jlemepconamizaiiis’ B CBOIO Yepry HEraTUBHO BIUTMBAE Ha mporiec (r=-0,911,
p<0,01), pesyabrar xwurrs (r=-0,819, p<0,01), i BiAMOBIAHO Ha BiTUYTTS cebe K
noBHOIIHHOT ocoducrocti (r=-1,000, p<0,01). Taka >k cuTyariss TPOCIIKYETbCA 1 3
“Penykirieto 0COOUCTUX TOCATHEHD .

Anpo0OoBaHO TMporpamMy IICHUXOJIOTO-OpraHi3allifHUX YMOB MNpPO(QIIAKTUKU Ta
Mo/10aHHs TPOQECIMHOT0 BUTOPaHHS BIMCHKOBOCITYKOOBIIIB 1] 4ac y4acTi y O0MOBHUX
nisix. Ilicas  mpoBeneHHS OCTaHHBOTO, BH3HAUYEHO TMO3UTUBHY JTUHAMIKY Y

EKCIIEpUMEHTAIbHIM TPyMl BCl MOKAa3HUKHU MPOGEeCiiHOrO BUTOpaHHS 3HAXOASATHCS Ha



Hu3bkoMmy piBHiI (70-75%), Ha BucokoMy y 10% BimMIYaeTbcs TUIBKH IOKA3HUK
“nenepconaiizaiii’. 3 KOHTPOJBHOIO TPYNOI0 BCE HABMAKU (BUCOKUN PIBEHb OCTAHHIX
Bu3HavyaeTbess 'y 40-60% pocnonaentiB). lle MoxHa MiATBEPAUTH 3a JIOMIOMOTOIO
CTaTUCTUYHUX METO1B, BU3SHAYMBIIHM KpuTepiit CthiofenTa (t-kpurepiit Cteionenta 1,39,
p<0,05), To6TO p0301’KHOCTI MiXK TpyHaMHU € JOCTOBIPHUMH.

[IpakTiuHa 3HA4yIIiCTh POOOTH BHU3HAYAETHCS THUM, IO OTPUMaHlI HaMHu
pe3yNbTaTH MOXYTh OyTH BUKOPHUCTaHI y MPAKTHUIll 1HAUBIAYaTIbHOTO KOHCYJIbTYBaHHS
Ta TICUXO0Teparii, Ipu po3poOIll KOPIOPATUBHUX TPEHIHTIB Ta KOY4-CECil.

Kurouosi ciioBa: BUropanssi, CTpeCcOCTIMKICTb, CAMOPETYJISLIS TOBEIIHKH.



SUMMARY
qualification work
Martynova Alla
on the topic:
« Factors of Professional Burnout of Military Personnel during Combat
Operations »

The qualifying work of the 2nd year, specialty «Psychology« (Alfred Nobel
University, Dnipro, department of innovative technologies in pedagogy, psychology and
social work) is devoted to the question of the influence of factors of professional burnout
of military personnel during combat operations.

The psychological peculiarities of the factors of professional burnout of military
personnel during combat operations are revealed with the help of a psychodiagnostic
apparatus. The fact that the majority of respondents are prone to professional burnout has
been investigated.

A correlational analysis was conducted to determine the interrelationships between
the factors of professional burnout of servicemen during combat operations. The main
indicators of professional burnout correlate with the indicators of «Meaningful Life
Organizations, so it can be asserted that the psychodiagnostic apparatus for research was
provided correctly. yes, emotional exhaustion has a negative impact on setting goals in
life (r=-0.988, p<0.01), on the process (r=-0.817, p<0.01), and most importantly, on the
outcome of life (r=-0.781, p<0.05), while the individual ceases to see meaning in himself
(r=-0.910, p<0.01) and in life (r=-0.916, p<0.01). «Depersonalization, in turn, negatively
affects the process (r=-0.911, p<0.01), the result of life (r=-0.819, p<0.01), and,
accordingly, the feeling of oneself as a full-fledged individual (r=-1.000, p<0.01). The
same situation is observed with «Reduction of personal achievements«.

The program of psychological and organizational conditions for the prevention and
overcoming of professional burnout of servicemen during combat operations has been
tested. After conducting the latter, positive dynamics were determined in the experimental
group, all indicators of professional burnout are at a low level (70-75%), only the

indicator of «depersonalization« is noted at a high level of 10%. With the control group,



everything is the opposite (a high level of the latter is determined in 40-60% of
respondents). This can be confirmed using statistical methods by determining the
Student's test (Student's t-test 1.39, p<0.05), that is, the differences between the groups
are reliable.

The practical significance of the work is determined by the fact that the results
obtained by us can be used in the practice of individual counseling and psychotherapy, in
the development of corporate trainings and coaching sessions.

Key words: burnout, stress resistance, self-regulation of behavior.
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