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AHOTAIIA

I'n06a I0.1. «@opmysanns npogheciiinol Kyiemypu MaubymHv020 KepieHUKa
3aK1A0Y 0CIMU 8 YMOBAX MALICMPAMYPUY

Kpanigikanilina pobora mpucesyena mpodiemi ¢opMyBaHH: npodeciitHol
KyTbTypu MaiGyTHBOTrO KepiBHHKA 3aKialy OCBITH B yMOBaX MariCTpaTypH.

V BCTymi OGIPYHTOBYETBCS aKTyalbHICTE 00paHol TeMH, (POPMYIIOIOTECS METa,
3aBIIaHHS TOCIIKEHHS, OOUPAIOTHCS METOIU NMPOBEACHHS IIOCJIiII)KeHB, BKa3y€ThCS
00'eKT i peaMeT AOCITIDKEHH S, MPAaKTHYHa 3HAUYIICTh KBaJIi(iKaliifHOI poOOTH.

[Teprunii po3ia MPUCBSIYEHO BUBYEHHIO TTpoOieMa npodeciiHol KyJIbTypH
KepiBHUKA 3aKJIafy OCBITH; CTPYKTypH npodeciiiHol KyIbTypy KEpIBHUKA 3aKIIaLy
OCBITH; CYTHOCTI MaricTpaTrypH sik OCBITHROTO IIPOCTOPY (opMyBaHHs IpodeciiHol
KyJbTYpH MaliOyTHROTO KepiBHUKA 3aKJIa/ly OCBITH

V apyromy pospini 3MiHCHEHO €KCIIEpUMEHTANbHY IepeBIPKY MeNaroriaHux
yMOB (opMyBaHHs MpoQeciiiHol KyIbTypr Mail0yTHROTO KepiBHUKA 3aKJIagy OCBITH
B YMOBaxX MaricTpaTypHd, BU3HAYEHO IMeAaroTidHi yMOBH (OPMYBaHHA IPOQeCciiHOI
KyIETYpd MalOyTHROIO KepiBHMKa 3aKkiagy OCBITH B yMOBaX MaricTparypw,
BUCBITJIEHO IIPOLEC OpraHizamii i MmpoBeleHHS KOHCTaTyBaJBHOIO, (POPMYBaIbHOTO
Ta KOHTPOJBHOTO €TAalliB IIeNaroriYHOr0 eKCIEPUMEHTY, y3arajlbHEHO pe3yJIbTaTH
JOCTIKEHHSI.

BHCHOBKY MiCTSTh OCHOBHI pe3ybTaTH MPOBEACHUX JTOCIIIKEHb.

Kniouosi cnosa: kynemypa, npogecitina Kynomypa, Kepi6HUK, 3aK1a0 0Ceimu,
KepieHuKx 3aKkaady oceimu, npoghpecitina Kynlomypa KepieHuka 3akaady O0ceimu,
Mazicmpamypa.

SUMMARY

Hloba Yu.l. «Formation of professional culture of the future head of

educational institution in the conditions of magistracy»
~ The qualification work is devoted to the problem of formation of professional
culture of the future head of educational institution in the conditions of magistracy.

The introduction substantiates the relevance of the chosen topic, formulates the
purpose, objectives of the study, selects research methods, specifies the object and
subject of the study, the practical importance of qualification work.

The first section deals with the problem of the professional culture of the head of
the educational institution; structures of professional culture of the head of the
educational institution; the essence of the magistracy as an educational space for the
formation of professional culture of the future head of the educational institution

In the second section the experimental verification of pedagogical conditions of
formation of professional culture of the future head of the educational institution in
the magistracy is made, the pedagogical conditions of formation of the professional
culture of the future head of the educational institution in the magistracy are
determined, the process of organizing and carrying out ascertaining, forming and
control results is highlighted .

The conclusions contain the main results of the conducted researches.

Keywords: culture, professional culture, head, educational institution, head of
educational establishment, professional culture of head of educational establishment,
magistracy.
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