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AHOTANIIA
KBaJigikaniitHoi podoTn
I'peuanosoi Taicii BasepiiBun
HA TeMy:
«IlcnxoJIoriyHI YMNHHUKH NPO(deciiHOro caMOpO3BUTKY HiANPUEMUIB)

Kpamnidikamiitna pobora npucsdeHa mpobiieMi oOrpyHTYBaHHS MCUXOJOTTYHHUX
YUHHUKIB TPO(HECIHHOTO CaMOPO3BUTKY MiIIPUEMIIIB.

Y BcTym OOTPYHTOBYETBHCS AaKTyalbHICTh OOpaHOi TEMH, IO TOJSIrae y
BOXJIMBOCTI  JOCHTIKEHHS BIUIMBY IICHXOJIOTIYHMX YHHHUKIB Ha TpodeciitHuii
CaMOPO3BUTOK MIANPHUEMINIB B CydyacCHUX yMoOBaX. PO3BUTOK MIAMPUEMIIB € OIHUM 3
KIIFOUOBUX (PAaKTOPIB YCHIIIHOTO PO3BUTKY €KOHOMIKH Y KpaiHHU.

OO0'ekTOM  JOCHIIPKEHHA €  MCHUXOJIOTIYHUA  (eHOMeH  mpodeciiiHOro
CaMOpPO3BUTKY mignpueMiiB. I[IpenMeToM MOCHIKEHHS TMCHXOJOTIYHI UYWHHHUKU
npodeciitHOro caMOpO3BUTKY MiIIIPUEMITIB.

Meroto kBamidikaiiiiHoi € OOIpyHTYBaHHS Ta EKCIIEpUMEHTalbHA IMEpeBIpKa
BIUIMBY TICUXOJIOTIYHUX UWHHUKIB Ha TpodeciiiHuil caMOpO3BUTOK MIANPUEMIIIB B
CYy4YaCHHX YMOBax.

3aBlaHHSAM JOCHPKEHHS € BUBYEHHS OCHOBHMX IIOHATh 1 YHHHHKIB
CaMOpPO3BUTKY Ta  TIpodeciiiHOro  caMOpO3BUTKY  MHIANPHUEMINB,  KOYYIHTY,
OOIPpYHTYBaHHSI ~ METOJUYHOTO  IHCTPYMEHTapilo,  MPOBEACHHS  JOCIIIKECHHS
MICUXOJIOTIYHUX YMHHUKIB NPO(deCciifHOr0 CaMOPO3BUTKY MIANPUEMIIIB, y3aralbHEHHS
pe3yJibTariB, po3poOKa Ta OIiHKAa peKOMEeHJalllid 3 MOTHUBaIil TpPodeciiHOro
CaMOPO3BUTKY TMIANPUEMIIB 3 BHUKOPUCTAHHSAM KOy4MHTY. J[Is po3B'sizaHHA
MOCTABJIEHUX 3aBJlaHb OyJI0 BUKOPUCTAHO HACTYMHI METOAM: TEOPETUYHI, EeMIIIPUYHI Ta
METOJIM MaTeMAaTUYHOI CTATUCTHUKH.

[IpakTiyHe 3HAYEHHS OTPUMAHUX PE3yJNbTATIB y KBali(ikamiiHii poOoTI
MoJIATae 'y po3poOIll MNPaKTUYHOI KOYY-MIPOrpaMud MO poOOTI 3 MIAMPHEMIIIMU-
MOYATKIBISIMH, SIKA MOXKE OyTH KOPHUCHA JUIsl MPAKTUYHUX TICUXOJIOTIB MPU PO3POOII
KOPEKLIMHUX TpOorpaM IpH poOOTi 3 MIAMPUEMIIIMU Y HAIPSIMKY ITIBUIIEHHS PIBHS X
poeciitHOro caMOpPO3BUTKY.

[Tepmmii po3aia mpUCBSYEHO MPOOIEMI JOCTIHKEHHS TOHSITTSI CAMOPO3BHUTKY Ta
npoeciitHOro caMOpO3BUTKY, TMCUXOJIOTIYHUM YHWHHUKAM, SKI HOTO 3a0e3mneduyioTh, a
TAKOXX CYTHOCTI Ta MOXJIMBOCTSM KOYYMHIY Yy 3a0e3neyeHHl MpogeciiHoro
CaMOPO3BUTKY.

Ha ocHOBi y3aranbHeHHS HAyKOBHX Npallb 3 MUTAHHS YMHHUKIB (POpMYyBaHHS
npoeciiHOro cCaMOpPO3BUTKY Ta y TIPOJAOBKEHHS aBTOPCHKOI MO3HUIIIT Y IbOMY HampsMi
HAMHU BHU3HAYEHO, 1[0 OCHOBOMOJOXKHUMH YWHHUKAMH TMPO(ECciHHOTO CaMOpPO3BHUTKY
HIAIPUEMIIIB MOKHA BBa)KAaTWU HACTYIHI: 1) yCHIIIHICTh 3A1MCHEHHS M1ANPUEMHHIIBKOT
JISTIBHOCTI; 2) 3AaTHICTh 10 OCOOMCTICHOTO CaMOBJIOCKOHAJICHHSI Ta CAMOPO3BUTKY; 3)
pe3yJIbTaTUBHICTH CAMOPO3BUTKY Y KOHKYPEHTHOMY O13HEC-CEpPEeIOBUII 32 KOHKPETHUX
yMOB; 4) 3HauMMICTh y Oi3Hec-cepemoBuili; 5) epexTuBHA amamnTailis IO MiHJIWBHX
YMOB MiIPUEMHUIBKOI.

Y apyroMmy po3misii BU3HAYEHO 3arajbHI METOJMOJIOTIYHI 3acaiau Ta MiaiopaHo
KOMITJIEKC ~METOJWK, aJeKBaTHUX METI JOCHIKEHHS, MPOJIarHOCTOBAaHO Ta



MPOAHANI30BaHO MIANPUEMIIIB Ha MpPEJAMET BIUIMBY Ha PIBEHb I1X CaMOPO3BUTKY
chOpMOBaHMX YHWHHHKIB 32 OOpaHUMH METOAMKAMH, 3IHCHEHI BIIMOBIIHI
y3arajabHIOI0Yi BHCHOBKH.

Jlis TmpoBeAeHHS JOCTIIKEHHS BUKOPHCTOBYIOTHCS KpUTEpiM YCHIMIHOCTI —
OnutyBanbHUK A.Peana, kputepiii OCOOMCTICHOTO CaMOpO3BUTKY — Meroauka
JIarHOCTHKU TOTped y camMopo3BUTKY B.MapanoBa, kputepiili pe3yiabTaTUBHOCTI
TUSTEHOCTI y O13HEC-CepeIoBHII — TecT-aHKeTa «CaMOOIIHKa 3[aTHOCTI IO CAMOOCBITH
Ta caMOpO3BUTKY ocobuctocti» O. CepreeHkoBa, KpuTepidi 3HAYUMOCTI y Oi3Hec-
cepenoBunli — Amnkera «l12 mnwurane GALLUPy», apantamiiauii  kputepid -
OMUTYBAJBHUK colliadbHO-TicuxoyioriyHoi axantanii K. Pomxepca Ta P. Jlaiimonna,
KpuTepiit npodeciitHoro Buropanus — Tect mpodeciitHoro Buropanus K. Macunauy,

3 METOI0 MPOBEJAEHHS JOCIIHKEHHS TPO(ECiitHOr0 pO3BUTKY MiAMPUEMIIIB OYII0
chopmoBaHo BuOIpky 13 40 MIANPUEMIIIB-TIOYATKIBINB, 3arajbHa TPUBAJICTh 3aHSATTS
NIAIPUEMHUIBKOIO JISUIBHICTIO SIKMX HE NEpPEeBUUIIYE 5 pokiB. 3amis peanizarii
3aBJAHHS JOCTIIPKEHHSI OyJI0 MPOBEAEHO OLIHKY MIANPUEMIIIB 32 KOXKHOK METOJAUKOIO.
Pe3ynbTaTi OLIHKH MO KOXKHIM METOJIMIII Ta yCepeAHEH]1 3HAUECHHSI PiBHS MPOPECIHHOTO
CaMOpPO3BUTKY CBII4aTh, 10 3arajlHUid piBeHb NPO(ECITHOrO CaMOpPO3BUTKY
NIAIPUEMIIIB CPOPMOBaHUI Ha BUCOKOMY piBHI y 29,13% onuraHux, Ha CEpEeIHOMY —
y 48,79%, a Ha Hu3bkoMy — y 22,09%. ToOTO Tpoxu MEHIIE MOJOBUHU MIAIPUEMIIIB
MOTHBOBaH1 Ha Npo(ecIiHU CaMOPO3BUTOK Ha CEPEIHBOMY PIBHI, II0 TAKOX BHSBIISE
pe3epBHU IS MABUIIICHHS PIBHA iX MOTHBAIlIT, HAPUKJIIA]], 3 BUKOPUCTAHHAM KOYUYHUHTY.
3 BUKOPHUCTaHHSM PO3PaXyHKY KOE(IIIEHTIB MapHOi KOPENAIil 3/11iCHEHO BU3HAYCHHS
PIBHIB B3a€MOY3TOJIKEHOCTI pe3yJIbTATIB OIHKH, SKE MOKa3ajo 10 BOHU BUSBHINCA
B3a€MOY3TO/PKEHUMU  Ta  KOMIUIEKCHO  XapaKTEepU3ylOThb  3arajlbHUM  pIBEHb
npoeciitHOro caMOpO3BUTKY MiITPUEMITIB.

VY TpeTboMy po3aisii po3po0IeHO KOyU-TIporpaMy Mo poOOTI 3 MiANPUEMIISIMHU, 10
MICTUTh KOMIUJIEKC TMPOOJEMHUX TMTaHb Ta TMPAKTUYHUX BIOPAaB Yy HaIPSIMY
npodeciiiHoro  caMOpO3BUTKY MIANPUEMIIB, SIKI TPYHTYIOTbCS Ha MOTHUBAIlil
MIPUEMIIIB HA YCIIX.

[Ticns mpoBeaeHHs cepii Koy4-3ycTpiyueil 3 MAIPUEMIISIMU B MEXKax po3po0sIeHoi
nporpaMu  HamMu OyJ0 3/1HCHEHE T[OBTOPHE OIIHIOBAaHHS PIBHIB MPOQECciiHOro
CaMOpPO3BUTKY MiANpueMIiB. Pe3ynbTatd MOBTOPHOI JIarHOCTUKHM IOKa3ajiH, IO
ycepeqHEeHe 3HAUCHHS PIBHA MPOQEeCcIHHOr0 CaMOPO3BUTKY IMIAMNPUEMIIB MaJio
MOKPAIIIEHHS YaCTKH BHCOKOTO piBHA 3 29,13% 10 37,8% (Ha 29,8%), 1110 3MeHIINIIO, B
CBOIO Yepry, 3HAUCHHsI CepeIHBOTO PiBHSA Ha 1% Ta HU3bKOTO — Ha 37,2.

BUCHOBKY MICTSITh OCHOBHI PE3yJIbTaTH MPOBEICHUX OCIHIKEHB, 110 BKA3YIOTh,
0 BIOPOBAKEHHS KOYYMHTOBOTO MIAXOAY y POOOTI IMCHXO0Jora 0 PO3B’S3aHHS
npobiemMu TpodeciitHOr0 CaMOpPO3BUTKY MOXHA BBaXKATH JIEBUM, a METY JAaHOTO
JOCTIIKEHHS — TOCSITHYTOIO Ta T1MOTe3Y MiITBEPAKEHOIO.

KarwuoBi cioBa: pozsumok, camopossumox, npoghecitinuii camopo38Umox,
CAMOBOOCKOHANEHHS, CAMOOCEIMA, NIONPUEMYIL, KOYY, KOYYUHL.



SUMMARY
gualification work
Hrechanova Taisiia
on the topic:
""Psychological factors of professional self-development of entrepreneurs"

The qualification work is devoted to the problem of substantiating the
psychological factors of professional self-development of entrepreneurs.

The introduction substantiates the relevance of the chosen topic, which is the
importance of studying the impact of psychological factors on the professional self-
development of entrepreneurs in modern conditions. The development of entrepreneurs
is one of the key factors in the successful development of the Ukrainian economy.

The object of research is the psychological phenomenon of professional self-
development of entrepreneurs. The subject of research is psychological factors of
professional self-development of entrepreneurs.

The purpose of the qualification is the substantiation and experimental
verification of the influence of psychological factors on the professional self-
development of entrepreneurs in modern conditions.

The task of the research is the study of the main concepts and factors of self-
development and professional self-development of entrepreneurs, coaching, justification
of methodological tools, conducting research on psychological factors of professional
self-development of entrepreneurs, summarizing the results, developing and evaluating
recommendations for motivating the professional self-development of entrepreneurs
using coaching. The following methods were used to solve the tasks: theoretical,
empirical and methods of mathematical statistics.

The practical significance of the obtained results in the qualification work lies in
the development of a practical coaching program for working with novice
entrepreneurs, which can be useful for practical psychologists when developing
corrective programs when working with entrepreneurs in the direction of increasing the
level of their professional self-development.

The first chapter is devoted to the problem of researching the concept of self-
development and professional self-development, psychological factors that ensure it, as
well as the essence and possibilities of coaching in ensuring professional self-
development.

Based on the generalization of scientific works on the factors of formation of
professional self-development and in continuation of the author's position in this
direction, we determined that the fundamental factors of professional self-development
of entrepreneurs can be considered the following: 1) successful implementation of
entrepreneurial activity; 2) the ability for personal self-improvement and self-
development; 3) effectiveness of self-development in a competitive business
environment under specific conditions; 4) significance in the business environment; 5)
effective adaptation to changing business conditions.

In the second chapter, the general methodological principles are defined and a set
of methods adequate to the purpose of the research is selected, entrepreneurs are
diagnosed and analyzed for the impact of the factors formed on the level of their self-



development according to the selected methods, and appropriate generalizing
conclusions are made.

To conduct the research, the success criteria are used - Questionnaire of A. Rean,
criterion of personal self-development - Methodology of diagnosis of self-development
needs by V. Maralov, criterion of effectiveness of activities in the business environment
- test questionnaire "Self-assessment of the ability to self-education and self-
development of personality” by O. Sergeenkova, criterion significance in the business
environment - Questionnaire "12 questions GALLUP", adaptation criterion -
questionnaire of socio-psychological adaptation of K. Rogers and R. Diamond, criterion
of professional burnout - Test of professional burnout K. Maslach,

In order to carry out a study of the professional development of entrepreneurs, a
sample of 40 novice entrepreneurs whose total duration of entrepreneurial activity does
not exceed 5 years was formed. In order to implement the research task, entrepreneurs
were evaluated according to each method. The results of the evaluation by each method
and the averaged values of the level of professional self-development show that the
general level of professional self-development of entrepreneurs is formed at a high level
in 29.13% of respondents, at an average level - in 48.79%, and at a low level - in
22.09%. That is, a little less than half of entrepreneurs are motivated for professional
self-development at an average level, which also reveals reserves for increasing the
level of their motivation, for example, with the use of coaching. Using the calculation of
pair correlation coefficients, the levels of mutual agreement of the assessment results
were determined, which showed that they were mutually agreed and comprehensively
characterize the general level of professional self-development of entrepreneurs.

In the third section, a coach program for working with entrepreneurs has been
developed, which contains a set of problematic issues and practical exercises in the
direction of professional self-development of entrepreneurs, which are based on the
motivation of entrepreneurs for success.

After conducting a series of coaching meetings with entrepreneurs within the
framework of the developed program, we re-evaluated the levels of professional self-
development of entrepreneurs. The results of re-diagnosis showed that the average value
of the level of professional self-development of entrepreneurs had an improvement in
the share of high level from 29.13% to 37.8% (by 29.8%), which, in turn, reduced the
value of the average level by 1% and low - by 37.2.

The conclusions contain the main results of the conducted research, which
indicate that the implementation of a coaching approach in the work of a psychologist to
solve the problem of professional self-development can be considered effective, and the
purpose of this research has been achieved and the hypothesis is confirmed.

Key words: development, self-development, professional self-development, self-
improvement, self-education, entrepreneurs, coach, coaching.
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