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Kgamidikamiitna pobora 3100yBava 2-10 Kypcey, cremianbHocTi «Ilcuxomnoris» (y
dbopmatri Marictp) (YHiBepcuter iMeHi Anbdpemna HobGens, m. [uinpo, kadenpa
IHHOBALIMHUX TEXHOJOTIH 3 TEAarorikv, TCUXOJOrii Ta coliadbHOi POOOTH)
NpUCBsiUCHA MPOOJIEMI TEOPETUYHOTO OOIPYHTYBAHHS Ta E€MITIPUYHOTO JIOCIITKCHHS
0coONMMBOCTEM (PopMyBaHHS KOMaHIHOI B3a€MOJIii CHIBPOOITHUKIB MiANPUEMCTBA B
YMOBAaX ICUXOJIOTTYHOTO TPEHIHTY.

VYceBigoMIIIOIOUM 1T TPU, PECYPCH, MOMKIMBOCTI 1 CIOCOOM iX JIOCATHEHHS,
OPUIHATTSA BIANOBIAANBHOCTI 3a iX peali3alil0 yYYaCHUKH IPOKHUBAKOTH AHAJIOTIIO
peanbHOi cuTyalii Ta 3700yBarOTh BMIHHS B3aeMojii y cBoOill rpymi. Tomy sk
O0COOJIMBUIM CTWJIb B3a€EMOJII, TPEHIHI PO3BUBAETHCS MEPEAyCIM y Ol3HEC-TIPOEKTaXx,
ynopaBimiHHI Ta cnoptTi. EdeKkTHBHICTh TpEHIHTIB 3yMOBJIEHAa OakaHHS TpPyIHU
PO3BHUBATUCH Ta Oa)KaHHAM 1 MOTEHI[1aJIOM KOKHOTO 3 YYaCHHKIB.

CTBOpEHO aBTOPCHKIM TpeHiHT 3a MoTuBaMu KHUTH [laTpika Jlencioni «I1'sTh Baj
y pob6oti komaHau. IcTopii peadbHUX BHUKIUKIB Ta mepeMor» i (popMyBaHHSA
KOMAaHTHO1 B3a€MO/Iii CIIIBPOOITHUKIB ITiAMPUEMCTB.

OOrpyHTOBaHO, IO CTBOPUTU He(pOpMalibHE, HEBUMYIICHE CIIJIKYBaHHS
YYACHMKIB TPEHIHTY, SIKE BIOKpUBA€E Tpymi Oe3iid BapiaHTIB pO3B’S3aHHS MPOOJIEMH,
CIIpUsi€ PO3BUTKY IPYMOBOi JUHAMIKHA, MI>KOCOOMCTICHUX B3a€EMHUH 1 HOPM, 3apaju SIKO1
BOHa 3i0panacsi abo Oysa copMoBaHa, € OCHOBHOIO METOIO TpeHIHTYy. (DeHOMEeH
TPEHIHTY HacaMmIepea y TOMY, IO BIH BIJNOBIJIa€ BUMOT'AaM CYYaCHOTO JKUTTS, SIKE
HAaCHUYEHE PI3HUMU CYyCHUIBHUMH MpoOIeMamMH.

3aBAsSKM TPOBENCHHIO TPEHIHTY MIATBEPXKEHO 3HAYEHHS CTUIIIB TOBEIIHKU Y
KOH(JIIKTaX, THUIIB BIAMOBIAAIBHOCTI, 3aJ0BOJICHICTIO po00TOI0 Yy (opMyBaHHI
KOMaHTHOT B3a€MO/Ii1 CIIIBPOOITHHUKIB IMiAMPUEMCTB.

BcranoBieHo, 1m0 METOIOM TCHUXOJOTIYHOTO TPEHIHTY MOXKIJIMBO BIUTMHYTH Ha
dbopmyBaHHS OakaHMX CTWJIIB TOBEMIHKM Yy KOHQIIIKTaX, THIMIB BiAMOBIIATBLHOCTI,
3aJJ0OBOJICHICTIO p0o00TOI0.  TpEHIHr CTHUMYJIIOBaB pPO3BUTOK Y CHIBPOOITHHKIB
KOMYHIKaTHBHUX HABUYOK, Oa’KaHHS CHIBIIPAIIOBATH, JIOMOBJISTUCH, ITH Ha KOMIIPOMIC,
HECTU BIJIMOBIIAJIBHICTh 32 CBOi JIi Ta iX BIUIMB Ha 3arajJibHUN pe3yJbTaT KOMaH/IU.
Pe3ynbraToM TpeHIHTY € 3pOCTaHHS KOMYHIKATMBHUX CXWJIBHOCTEM Ta OUIbII
BI/IMOBIJAILHOT TTOBEIHKU MO BIJHOIIEHHIO J0 KOJIET Ta 3arajlbHOr0 pe3ysbTaTy, SIK
HACIII0K, 301IBIIICHHS 3a/I0BOJICHICTIO POOOTOIO Ta PE3YJIbTATOM.

Po3po6ena nporpama TpeHIHTy 3a0e3neuniia peaii3alliio MCUXO0JOTTYHUX YMOB
TS TIIBUIIICHHS PIBHSI IOBIPU Ta BIAMOBIAIBHOCTI Y CIIBPOOITHUKIB MiATPUEMCTB.

[IpakTiuHe 3HAYEeHHS pe3yJbTATIB JOCTIDKCHHS TIONATAE B  IMIATOTOBII
TPEHIHTOBOi MPOTpaMH, CHPSMOBAHOI Ha MIABUIICHHS KOMAHIHOI B3aeMOMIl ¥y
CHIBPOOITHHUKIB MIANPUEMCTB Ta JOBEACHHI ii e(eKTUBHOCTI. TpeHiHroBa mporpama ta



pe3ynbTaTH AOCTKEHHST MOXYTh OyTH BHUKOPUCTaHI y NPAKTHUIN MIANPUEMCTB,
TISUTBHICTh SKMX TIOB’S3aHAa MAISUTBHICTIO TPYH 3aliIHUX Y OJHOMY a0 AEKUIbKOX
NPOEKTax Ta CHPSIMOBAaHMX Ha 3aranbHuil pesynbraT. [Iporpama Tpeninry Oyje mikaBa
TUM KOJIGKTUBAM SIKUM IOTPIOHO BUSIBIIATH OUIBIIY 3J1arojKEHICTh, YCHIIIHO JISTH B
CKJIaJJHUX CUTYallifX, PO3KPHUBAIOYH MMOTEHIIIaT TPYTIH.

Ilepenik KJIYOBMX CJIiB: KOMAHOHA B3AEMO0is, BIONOBIOANLHICMb, 008ipa,CMUi
Nn0BeOIHKU, CNiBNpays, KOMRPOMIC.



SUMMARY
gualification work
Avramenko A.
on the topic:
"* Peculiarities of the Team Interaction Formation in the Psychological
Training Conditions **

The qualification work of the 2nd year applicant, specialty "Psychology"
(Master's degree) (Alfred Nobel University, Dnipro, Department of Innovative
Technologies in Pedagogy, Psychology and Social Work) is devoted to the problem of
theoretical substantiation and empirical study of the peculiarities of forming team
interaction of enterprise employees in the conditions of psychological training.

By realizing the goals of the game, resources, opportunities and ways to achieve
them, taking responsibility for their implementation, participants live an analogy of a
real situation and acquire the ability to interact in their group. Therefore, training is used
primarily in business projects, management, and sports. The effectiveness of the
training is determined by the group's desire to develop and the desire and potential of
each participant.

The author's training was created based on Patrick Lencioni's book "Five Flaws in
Teamwork. Stories of Real Challenges and Victories" to form teamwork among
employees of enterprises.

It is substantiated that the main purpose of training is to create informal, relaxed
communication among training participants, which opens up a variety of options for
solving a problem, promotes the development of group dynamics, interpersonal
relationships and norms for which it has gathered or was formed. The phenomenon of
the training is primarily that it meets the requirements of modern life, which is full of
various social problems.

The training has confirmed the importance of conflict behavior styles, types of
responsibility, and job satisfaction in the formation of team interaction among
employees of enterprises.

It was found that the method of psychological training can influence the
formation of the desired styles of behavior in conflicts, types of responsibility, and job
satisfaction. The training stimulated the development of employees' communication
skills, the desire to cooperate, negotiate, compromise, and take responsibility for their
actions and their impact on the overall team result. The result of the training is an
increase in communication skills and more responsible behavior towards colleagues and
the overall result, which leads to an increase in job satisfaction and performance.

The developed training program ensured the implementation of psychological
conditions for increasing the level of trust and responsibility among employees of
enterprises.

The practical significance of the research results lies in the preparation of a
training program aimed at improving teamwork among employees of enterprises and
proving its effectiveness. The training program and research results can be used in the
practice of enterprises whose activities are related to the activities of groups involved in



one or more projects and aimed at a common result. The training program will be of
interest to those teams that need to show greater cohesion, successfully act in difficult
situations, unleashing the potential of the group.

Keywords: team interaction, responsibility, trust, behavioral styles, cooperation,
compromise.
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