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AHOTAIIISA

Bopooiiosa K.O. B3aeM03B’ 30K PO3BUTKY TMEPCOHATY 31 CTUJIEM YIIPaBIiHHS
KepiBHHKA OpraHizarii.

Y po0OTI IOCHIIKY€ETHCS B3a€MO3B’SI30K PO3BUTKY IEPCOHATY Oprasizamii i3
CTHJIEM yIpaBJiHHS KepiBHUKA. 111 yac HamucanHsa poOOTH OYJI0 JOCIIKEHO CYTHICTh
npodecifHOr0 PO3BUTKY MEPCOHANY OpraHizallli Ta oXapakTepHu30BaHO MOT CKJIAJO0BI B
Cy4aCHUX yMOBaX; 3J1MCHEHO KPUTHYHHN aHali3 HAYKOBHX IIpalb 3 MHUTaHb
MICUXOJIOTIYHUX OCOOJIMBOCTEM YCHINTHOTO PO3BUTKY II€pCOHAy B OpraHizailii,
3p00JICHO TOPIBHSIHHS TOYOK 30pYy JIOCTIHUKIB, BU3HAYECHO CYTHICTH Ta BUIU CTHIIIB
VIOPABIIHHSA KEpIBHHKA B Oprasizaiii; c()OpMOBAHO KpHUTEPIl NCUXOJOTIYHOI OLIHKHU
YCHIITHOTO PO3BUTKY MEPCOHANy OpraHizallii Ta CTWJIIB YNPaBIIHHS KEPIBHUIITBA
oprasizaiii; c(OpMOBaHO METOJUYHHUI 1HCTPYMEHTapid AOCIIHKEHHS B3a€EMO3B’S3KY
PO3BUTKY TEPCOHAy Ta CTWJIIO YIpPaBIiHHS KEpIBHMKA OpraHizailii, oOrpyHTOBAHO
BUOIp METOJIUK Y BIAMOBIIHOCTI 3 KPUTEPISIMU; TPOBEICHO JOCIIKEHHS B3aEMO3B 3Ky
PO3BUTKY MEPCOHATY Ta CTUJIIO YIPaBIIHHS KEpPIBHUKA OpraHizailii, 3a pe3yjabTaTaMH
SKOTO OTPHUMAaHO BHUCHOBOK IPO XapaKTep B3a€MO3B’SI3Ky Ta BIUIMB KPHUTEPIiB HA IeH
B3a€MO3B’SI30K; PO3POOJIECHO TMPOMO3UINT MO0 MIABUILECHHS SKOCTI MpodeciitHo-
OCOOMCTICHOTO PO3BUTKY (paxiBLIB MMPHU PI3HUX CTHIIAX YNPABIIHHSA KEPIBHUKA.

KirouoBi croBa: ctuiii ynmpaBiiHHS, KEpIBHUK Oprasizailii, rnepconai, (axisiiy,
PO3BUTOK IEpPCOHANY, OpraHizaiis, AeMOKPATUYHUN CTUJIb YNPABIIHHS, JIOEepaIbHUM

CTWJIb YIIPABIIHHS, aBTOPUTAPHUYN CTHIIb YIIPABITIHHS



SUMMARY

Vorobyova K.O. The relationship between staff development and the
management style of the head of the organization.

The paper examines the relationship between the development of the
organization's staff and the management style of the leader. During the writing of the
work the essence of professional development of the organization's staff was
investigated and the yoga components in modern conditions were characterized; a
critical analysis of scientific papers on the psychological characteristics of successful
staff development in the organization, a comparison of the views of researchers; the
essence and types of management styles of the head in the organization are defined,;
criteria for psychological assessment of successful development of the organization's
staff and management styles ofthe organization's management are formed; methodical
tools of research of interrelation of development of the personnel and style of
management of the head of the organization are formed, the choice of methods
according to criteria is proved; a study of the relationship between staff development
and management style of the head of the organization, which resulted in a conclusion
about the nature of the relationship and the impact of criteria on this relationship;
developed proposals to improve the quality of professional and personal development of
specialists in different management styles.

Key words: management styles, organizational core, personnel, functions,
personnel development, organization, democratic management style, liberal

management style, authoritarian management style.
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