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AHOTAILIA

Jlauna I1. /. Ponb Ta 3HAYeHHS BHYTPIIIHHOTO OpPEHIMHTY y 3allydeHHI Ta
yTpPUMAaHHI TaJIaHTIB B OpraHi3arii.

PoboTa mpucBsideHa po3risiay polii Ta 3HAYEHH! BHYTPIIIHBOTO OpPEHAMHTY Y
3alydeHHI Ta yTpPUMaHHI TajaHTIB B oOpraHizamii. Y TEOpeTHYHId YacTHHI
aHANI3YIOThCSl CYTHICTh, IPUHUMUIIM Ta 3HAYEHHA BHYTPIIIHBIO OpPEHAMHIY Ta HOro
knacudikarisg. [Ipakruuna yactuHa poOOTH GOKYCYeThes Ha Orisiai (POpMyBaHHS Ta
3acTocyBaHHs BHYTpimHL0r0 OpeHaunry TOB «HIJIII XAYCy» nis yrpuMaHHs Ta
3a]ly4eHHs] TaJaHTIB. B  OCTaHHbOMY pO3JAUII BU3HAYEHO pPEKOMEHAAlli 3
YJIOCKOHAJIEHHSI BHYTPIIIHBOTO OPEHIWHTY Yy 3ally4eHHI Ta YTPUMaHHI TAJIaHTIB B
opranizauii TOB «HI'JIIHT XAYCy.

KirodoBi cioBa: OpeHIUHT, BHYTPINTHINA OpEHIUHT, TaJIAHTH, CIIIBPOOITHHKH,

KaHJIUJATH, PEKPYTHUHT.

SUMMARY

Lianna P. D. The role and significance of internal branding in attracting and
retaining talent in an organization

The work is devoted to examining the role and significance of internal branding
in attracting and retaining talent in an organization. The theoretical part analyzes the
essence, principles and significance of internal branding and its classification. The
practical part of the work focuses on reviewing the formation and application of
internal branding of TOB «IHI'JIIII XAYC» for retaining and attracting talent. The
last section identifies recommendations for improving internal branding in attracting
and retaining talent in the organization TOB «IHI'JIIIII XAYCy.

Keywords: branding, internal branding, talent, employees, candidates,

recruitment.
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