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SUMMARY
Organizational and Psychological Conditions for Successful Adaptation of a

Young Specialist at an Industrial Enterprise

The qualification work of the applicant of the 2nd year, specialty 053 "Psychology"
(in master's format) (Alfred Nobel University, Dnipro, department of innovative
technologies in pedagogy, psychology and social work) is devoted to the problem of
professional adaptation of young specialists at the enterprise.

Qualified work is a comprehensive study of theoretical, methodical and practical
aspects of professional adaptation of young specialists at the enterprise. The content of
the "adaptation of enterprise personnel” category was considered. The peculiarities of the
organization of this process in the dynamic conditions of the accelerated technical process
are highlighted. Based on the theoretical analysis and research results, the dependence of
the success of adaptation to the professional activity of employees with organizational
conditions, as well as with the personal characteristics of the young professionals, as well
as the dependence of the level of consciousness with the level of adaptation at the
enterprise is presented. The problems of initial adaptation that a newcomer faces when
starting work, which have a negative impact on him, are also revealed.

The empirical research is based on four methods of foreign scientists, which allow
us to find out how successful the adaptation of specialists is at an individual enterprise.

The practical significance of the study of the professional adaptation of young
professionals at an industrial enterprise provides a basis for the future development of
measures to increase the level of adaptation and maximum efficiency of new employees.

The results of the master's work can be used in the teaching of subjects for
bachelor's and master's degree students studying psychology and social work.

Key words: industrial adaptation, professional adaptation, young professionals,

mentoring, professional development, job satisfaction, enterprise.
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