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AHOTALILA

Mepxynosa T. C. Ilcuxonoriumi OCOOJMBOCTI  3aCTOCYBaHHS TEXHOJIOLI]
aCECMEHTY B OLIHII Kap’€pHOro HNOTeHII ATy (axiBIs.

Y poboTi amamisyroThest memxomoriumi OCOOJIMBOCTI 3aCTOCYBAaHHS TEXHOIOL]
ACSCMEHTY B OLUHII Kap’ €pHOro IOTeHIlialy (haxiBIsl, BESBIIETHCSA B3aEMO3B 30K Mid
MDK  33CTOCYBaHHSIM TeXHOJIOLL] aCeCMEHTY 1 mpodeciiiHoro caMopeati3aricro
ocoducrocti B opramizamii. ITin Yac Hanmcamms poGotu 6yn0 BH3HAYEHO 3arambHi
TCOPCTUKO-METONONOTIYHI TiACTABH IS MOCIiHKEeHHS TICHXOJIOTIYHUX OCOOIMBOCTEH
3aCTOCYBaHHS feXHOHOPiI ACECMEHTY, MiAIOPaHO KOMILTEKC METONUK, afeKBATHHX MeTi
JOCIIKEHHS, IPOJIiarHOCTOBAHO T4 IPOAHAaNI30BaHO Kap’ €pHUH TOTEHIIAN i HOTO BILTHR
Ha PO3BUTOK OCOOHCTOCTI y mpodeciiiniii chepi.

Kiouosi cnosa: kap’epmit IIOTeHIial, (axiBemp, TEXHOIOris aCeCMEeHTY,

dCCCMEHT-LICHTD, KOMIICTEHTHICTS, OLiHKa haxiBLs.

SUMMARY

Merkulova T. Psychological features of the use of technology of assessment in the
assessment of the career potential of the specialist.

This paper analyzes the psychological features of the use of technology of
assesment in assessing the career potential of the specialist, reveals the relationship
between the use of technology assesment and professional self-realization of the
individual in the organization. During the writing of the work, the general theoretical and
methodological grounds for the study of psychological features of the use of technology
of assesment were determined, the complex of methods adequate for the purpose of the
research was selected, the career potential and its influence on the development of the
individual in the professional sphere were diagnosed and analyzed.

Keywords: career potential, specialist, technology of assessment, assessment

center, competence, specialist's assessment.
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