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«IIcuxonoriuyni YuHHMKH npodeciitHol aganTauii ykpainuis B Ipaangiin»

Ksamidikamiitna pobGora wMarictpa 2-ro Kypcy 3a croemianbHicTio 053
«IIcuxomorist» (YHiBepcurer imeHi Anbppena HoGens, M. [uinpo, xadenpa
IHHOBAI[IMHAX TEXHOJOTIH 3 TMeNarorikk, TICHXOJIOTii Ta CoIialbHOI POOOTH)
IPUCBSIYCHA aKTyaJIbHIN TTpobieMi npodeciiiHoi aganTariii ykpainiiB B Ipaanmii.

VY kBami¢ikamiiiHid poOOTI Marictpa 3A1MCHEHO aHalll3 OCHOBHUX HAayKOBUX
171ed, MOJOXKEHb 1 TEOPETUKO-METOOJIOTTYHUX MIIX0AIB BU3HAYEHHS TICHUXOJIOTTUHUX
YUHHUKIB Tpodeciiinoi amanrtamii ykpaiHimiB B IpmanHmli 3amis oOrpyHTYBaHHS
JOIIILHOCTI €MIIIPUYHOTO J10CIIII>KEHHS.

Meta AOCHIKEHHS 3aKIIOYAEThCS B TEOPETUYHOMY OOIPYHTYBaHHI Ta
EMIIIPUYHOMY JIOCII/DKEHHI O0COONMBOCTE MpodeciiiHoi afanTallii yKpaiHIliB B
Ipnanaii.

B xomi gocnmikeHHST BUPIIICHO PAJl 3aBJaHb: MPOBEICHO TEOPETUYHUN aHAIi3
HAayKOBUX JIOCHIIKeHb (eHoMeHy mnpodeciiiHoi aganTaiii, po3MISIHYTH CydacHi
CTparerii aganTailii; 3’sCOBaHO MOJENl COLIOKYJbTYpPHOI ajamnTauii 0COOHMCTOCTI;
BU3HAUEHO TICUXOJIOTIYHI yMOB TpodeciiHol ajmanTaiii ykpaiHiiB B Ipmanmii;
OOTpYHTOBAaHO OpraHi3allil0 EeMIPUYHOTO JIOCHIPKEHHS Ta TMPEACTaBUTH MOro

TIarHOCTHYHI PE3YJbTaTH Ta IHTEPIPETOBAHO PE3YJIBTATH EMITIPUYHOTO JIOCITII>KEHHS.

JUis po3B’si3aHHS MOCTABICHUX 3aBJaHb 1 JOCATHEHHS METH JOCTIIKEHHS
BUKOPHCTOBYBABCSl KOMIUJIEKC METOJIIB: a) TEOPETHUYHI — aHajli3, CUHTE3, MOPIBHIHHS,
y3arajabHEHHS; 0) eMMipUYHl — OMMUTYBaJbHUKHU: METOAMKA «AnmantuBHIiCTH» (MJIO-
AM) A. MakmakoBa-C. UepmsiHiHA — JIJI JIarHOCTUKH COIIAIBHOI aJalTHBHOCTI
pecnionnieHTiB; Meroguka CAH — 1 A1arHOCTUKM CaMOMOYYTTS, aKTUBHOCTI 1

HACTporo pecnonieHTiB; Mmetoguka CAH — my1st JiarHOCTUKY CaMOTIOYYTTSI, aKTUBHOCTI
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1 HacTpor pecrnoHaeHTiB;, Meroauka K. Baiicmana «OiiHoBaHHS MpodeciiHOro
CTpecy» — BH3HAUEGHO pIiBeHb MNpOo(eciHHOro CcTpecy Ta YMHHHUKIB, SKi HOro
CIOPUYHUHSIOTH; JI1arHOCTHKA colliaiibHO-Ticuxonoriunoi anantamii K. Pomxkepc, P.
JlaiMOHT 17151 TOCHI/PDKEHHS CTaHIB aJlanTarlii Ta Je3ajamnTailii, 0COOJUBOCTEH ysSIBICHb
mpo cebe, ix mepeOynoBy B KpUTHUYHUX CUTYaIlisiX, SKi CIIOHYKalOTh PEIEH3CHTIB [0
MEPEOIHKNA cebe Ta CBOIX MOMKIIMBOCTEH; B) MaTEeMaTHYHO-CTATUCTHYHOI OOpOOKH
EMIIIPUYHUX JaHUX — OOUYMCIIEHHS TEPBUHHUX OMUCOBUX CTATUCTUK, MEPEBIPKU
HOpMabHOCTI posnoniny (kpurepiit Illamipo-Yinka), kputepii U-Mana-VYiTHi,
dakropuuii anam3. CraTucTUYHa OOpOOKa JaHUX 3AIMCHIOBANACS 3a JOTOMOIOIO
nporpamu SPSS 20; 1) iHTepnperaiiii eMmipuyHuxX JaHuX. EMmipudHe qoCiiaKeHHs
npoBoauiiocs Ha 6a3i TOB «JIDKACT BOPK Vkpaina». Jlo mocnimxenns 3aimydero S0
PECIIOHCHTIB YKPATHCHKOTO MOXO/KEHHSI, SIK1 MPAIIeBIIAIITOBYIOTHCS Ha T1ITPUEMCTBI
«Espresso Catering Ltd» (Ipmammis).
3amia oOpoOKM eMITIPUYHUX AaHUX OyJ0 MPOBEICHO aHajll3 PAaHTOBOI KOpEJsLli
[Tipcona mix pe3ynbraTaMu TMOKa3HHUKIB JOCTIIHPKYBaHUX MeTonuK. Po3pobieHo Ta
BIPOBAIPKEHO MICUXONPODUIAKTUYHY Mporpamy npodeciiiHoi qe3aganTartii.

Kurouosi ciioBa: TpynoBa mirpariis, aganTaitis.



SUMMARY
gualification work

Tatyana Petkova
on the topic

""Psychological factors of professional adaptation of Ukrainians in Ireland"’

The 2nd-year master's qualification work in specialty 053 "Psychology" (Alfred
Nobel University, Dnipro, department of innovative technologies in pedagogy,
psychology and social work) is devoted to the current problem of professional
adaptation of Ukrainians in Ireland.

In the master's qualification work, an analysis of the main scientific ideas,
provisions and theoretical-methodological approaches of determining the
psychological factors of professional adaptation of Ukrainians in Ireland was carried
out in order to justify the expediency of empirical research.

The purpose of the study is the theoretical justification and empirical study of
the peculiarities of professional adaptation of Ukrainians in Ireland.

In the course of the research, a number of tasks were solved: a theoretical
analysis of scientific studies of the phenomenon of professional adaptation was carried
out, to consider modern adaptation strategies; the models of socio-cultural adaptation
of the individual are clarified; determined the psychological conditions of professional
adaptation of Ukrainians in Ireland; the organization of the empirical research is
substantiated and its diagnostic results are presented, and the results of the empirical
research are interpreted.

A complex of methods was used to solve the tasks and achieve the goal of the
research: a) theoretical - analysis, synthesis, comparison, generalization; b) empirical -
questionnaires: the "Adaptibility" method (MLO-AM) by A. Maklakova-S.
Chermyanina - for diagnosing the social adaptability of respondents; the SAN

technique - for diagnosing well-being, activity and mood of respondents; the SAN



6
technique - for diagnosing well-being, activity and mood of respondents; K. Waisman's

method "Professional stress assessment” - the level of professional stress and the
factors that cause it are determined; diagnosis of socio-psychological adaptation by K.
Rogers, R. Diamond for the study of states of adaptation and maladaptation, features of
self-concepts, their restructuring in critical situations that encourage reviewers to
reassess themselves and their capabilities; ¢) mathematical-statistical processing of
empirical data - calculation of primary descriptive statistics, verification of normality
of distribution (Shapiro-Wilk criterion), U-Mann-Whitney criteria, factor analysis.
Statistical data processing was carried out using the SPSS 20 program; d)
interpretation of empirical data.

Empirical research was conducted on the basis of JUST WORK Ukraine LLC.
50 respondents of Ukrainian origin, who are employed at the company "Espresso
Catering Ltd" (Ireland), were involved in the study.

In order to process the empirical data, a Pearson rank correlation analysis was
conducted between the results of the indicators of the studied methods. A psycho-
prophylactic program of professional maladjustment has been developed and
implemented.

Keywords: labor migration, adaptation.
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