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AHOTANIA
kBaJi}ikaniiiHoi podoTn
I'opsmHcbkoi Ipuni I'ennaniiBan
Ha TeMy:
«lIpoonemu couianvnoi ma npogheciitnoi camopeanizauii HciHOK nic1A 0eKpemHuoi
8ionycmiku)

Kranidikamiitna po6ota 3100yBauku 2-To Kypcy, cneriaibHocTi «llcuxonoris» (y
dopmari Marictp) (YHiBepcuter imeHi Anbdppena HoOens, m. Jninpo, kadeapa
IHHOBAIIHHUX TEXHOJIOT1H 3 IeJaroriku, MCUXOJIOT1i Ta ColiaIbHOI pOOOTH) TIPUCBIYCHA
aKTyaJlbHUM TpoOJjieMaM coIladbHOi Ta mpodeciiiHoi camopeanizalii >KIHOK MICis
JEKPETHOT BIJITYCTKH.

CydacHe CycCIiJIbCTBO CTHKAETHCS 3 BUKIIUKAMH, 3 00MEKEHUMH MOKIMBOCTSMHU B
3a0€3MeUeHHI yCHiXy KIHOK y Kap'epl Ta COLIaJIbHOMY >KHUTTI MICHS MEPEPBU HA AOTJIS
3a JUTUHOI. Y pOOOTI aHAMI3ylOThCd YMHHHUKH, IO BIUIMBAIOTh HAa EKOHOMIYHY
aJanTarliio KIHOK, SIKi MOBEPTAIOTHCS HA POOOTY MICIS JEKPETHOI BIAMYCTKH, a TAKOX
aHaMI3yI0ThCA TPOdECiiiHI BUKIIUKH, K1 TOCTAIOTh MIEPET €0 KATETOPIEI0 MPaIliBHUKIB.

JlocnipkeHHsT MICTUTh B €00l aHalli3 CTaTUCTHUYHMX JIaHMX, ONMUTYBaHHS Ta
IHTEPB'I0 3 >KIHKaMHM, AKI MPOWILIM 4Yepe3 JOCBI JEKPETHOI BIAMYCTKU. BusBiIeHO
NEPEIIKOAN, 3 SKUMH BOHH CTHKAIOTHCSA TiJ 4Yac TMOBEPHEHHS Ha pPoOOTYy, AK OT
HEJIOCTaTHS MiATPUMKA 3 O0OKY poOOTOIaBIIIB, CTEPEOTUITN Ta 3a0000HU B KOJICKTHUBI.

Takox mpoBeneHe NOCHIKEHHS, SIKY MIATPUMKY 3 O0KY CiM’1, Ipy3iB, 3HAUYIIIUX
IHIIUX JIIOJIeH, KOJIET, TPOMAJChKUX OpraHizamiil >KIHKH OTPUMYIOTh. SIK BOHH
MOYyBalOTh cebe BIOMa, sika armocdepa, YW BIAUYBaIOTh BOHH ce€0€ BUHHHMH,
TPUBOXKHUMH, a00 HAMpPyKEHUMHU. SIK cTpec 3aBaka€ B TOCSTHEHHI ITUTI.

Busznaueno,mo 1,7% >KIHOK € MIATPUMKA y BCIX HampsMKax: MIATPUMKA CIM’1,
NIATPUMKA JpYy3iB, MIATPUMKA 3HAYYIIMX I1HIIAX, MIATPUMKA KOJEer 1o poOoTi,
NIATPUMKA TPOMAJChKUX OpraHizamii. buibliicTh XKIHOK OTPUMY€E MIATPUMKY BiJ
3Hauymmx Jgroged. Ha apyromy wmicui ue Apysi, MOTIM CIM s, MIATPUMKA KOJEr 1 Ha
OCTaHHBOMY MICII MIATPUMKA TPOMAJCHKUX OpraHi3aliii.

Oco0nuBa yBara mpuaiasi€ThCs MUTAHHSIM MTOETHAHHS MATEPUHCHKUX 00OB'SI3KIB 13
npodeciitHoro cheporo Ta BIUIMBY I[HOTO OallaHCy HA CYCHJIbHE CHOPUUHATTS 1
CaMOOI[IHKY >KIHOK.

OOrpyHTOBaHO, IO B pe3yjbTaTl OMUTYBAaHHS HaOUIbIIA KUIBKICTh XKIHOK MArOTh
Iy’Ke HU3bKY caMOoliHKy — 40%,nomipHO 3aHmKeHYy- 32% Tpoxu 3HIKeHy — 22%, a
MO3UTHUBHY CaMOOIIIHKU Ma€ 4 ocoou—7%.

BusnadeHo, yuM BHIllE CaMOOIIIHKAa THUM JIETIIE >KIHKaM CaMOpeali30BYyBaTUCh. |
HaBMaKH, YUM HIKUE CAMOOIIIHKA, TUM OLTbIe 000B’SI3K1B Ha cebe OepyTh KIHKH.

JIumioM TpOTMOHY€E MPAaKTHUYHI PEKOMEHAAIl JJIs MiJBHINECHHS CaMOOIIHKHY;
yOpPaBIiHHS BJIACHUM 4YacoM; 3a/J0BOJICHHS Ta O3BYYEHHS BJIACHHX TMOTped; s
BUCJIOBJIIOBAHHS B KOH()JIIKTHUX BUIIaJKaX; BIPaBy Ha 30JMKEHHS 3 YOJIOBIKOM; BIPABY
Ha Te, 1[0 O MOMIYaTH Ta MIHUTH Te, 10 TH POOUIIT; 3HAXOAUTH 3aCO0M Ha BIATIOYNHOK Ta
Ha BIJHOBJICHHSI pecypcy. Po6oTa poOuTh BHECOK Yy Tally3b TeorpadiyHuX AOCIIHKCHb,



CIPSIMOBAaHMX Ha CTBOPEHHS OUIBII CIPaBEIJIMBOTO 1 PIBHOMPABHOTO CYCHIILCTBA, /€
KIHKHA MAIOTh MOKJIMBICTh peaii3yBaTH CBii MpodeciiftHuii 1 coliaabHUI MOTEHIa.

Knwuosi cnoea:camopeanizayis icinox, camopeanizayisi nicisi O0eKpemuoi
8IONYCMKU, CAMOOYIHKA, OANAHCYBAHHA MIdNC NPOQeCiiHuUM 1 CIMEUHUM HCUMMM,
niompumka cim’i, niompumrka Opy3is, YNPAGliHHA GLACHUM YACOM, 51 BUCIOGIIOBAHHS,
3A0080.J1eHHS BIIACHUX NOMPeD.



SUMMARY
qualification work

Horlynska Irina
on the topic:
«Problems of social and professional self-realization of women after maternity
leave»

The qualification work of the 2nd year student majoring in Psychology (Master's
degree) (Alfred Nobel University, Dnipro, Department of Innovative Technologies in
Pedagogy, Psychology and Social Work) is devoted to the actual problems of social and
professional self-realization of women after maternity leave.

The thesis is devoted to the actual problems of social and professional self-
realization of women after maternity leave. Modern society faces challenges and limited
opportunities to ensure women's success in their careers and social life after a break for
childcare. The paper analyzes the factors that influence the economic adaptation of
women returning to work after maternity leave, and analyzes the professional challenges
faced by this category of employees.

The research includes the analysis of statistical data, surveys and interviews with
women who have gone through the experience of maternity leave. The study identified
the obstacles they face when returning to work, such as lack of support from employers,
stereotypes and prejudices in the team.

The study also examined what kind of support women receive from family, friends,
significant others, colleagues, and public organizations. How do they feel at home, what
is the atmosphere like, do they feel guilty, anxious, or tense? How stress interferes with
the achievement of goals.

It was determined that 1.7% of women have support in all areas: family support,
friends support, significant others support, colleagues support, and support from public
organizations. Most women receive support from significant others. The second place is
taken by friends, then family, support from colleagues, and the last place is taken by
support from public organizations.

Particular attention is paid to the issues of combining maternal responsibilities with
professional life and the impact of this balance on public perception and self-esteem of
women.

It is substantiated that according to the survey, the largest number of women have
very low self-esteem - 40%, moderately low - 32%, slightly low - 22%, and 4 persons -
7% have positive self-esteem.

It has been determined that the higher the self-esteem, the easier it is for women to
realize themselves. Conversely, the lower the self-esteem, the more responsibilities
women take on.

The diploma offers practical recommendations for improving self-esteem;
managing your own time; meeting and voicing your own needs; speaking up in conflict;
exercising to get closer to your husband; exercising to notice and appreciate what you do;
finding ways to relax and restore resources. The work contributes to the field of



geographical studies aimed at creating a more just and equal society where women have
the opportunity to realize their professional and social potential.

Key words:women's self-realization, self-realization after maternity leave, self-
esteem, balancing professional and family life, family support, friends' support, time
management, self-expression, satisfaction of own needs.
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