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AHOTAIISA

Muxaiimuk  S.A. «Poms HR wmenemxepa B mporeci ¢dopMyBaHHS
OpraHi3aifiifHoi KyJIbTypH B KOMITaH1i»

JluriomHa poOoTa MpucCBAYeHa BUBUYCHHIO KiII0Uu0BOi poisii HR-menemxkepin
y dopMyBaHHI Ta po3BUTKY opraHizauiinoi kynstypu TOB “MA3AJIb [TIPOEKT”
3 METOI0 TMiJBHUIICHHS WOro KOHKYPEHTOCIPOMOXXHOCTI Ta e(eKTHUBHOCTI
JISTIBHOCT1. MEeTOo10 1TaHOi IUIUIOMHOI pOOOTH € JOCIIKeHHS (PYHKIIIHN Ta 3aBJaHb
HR-menemkepiB y mporeci ¢opMyBaHHS OpraHizallifHOI KyJIbTypH, a TaKOX
BU3HAYCHHS BIUIMBY iXHBOI JAISUIBHOCTI HA 3araJIbHUM YCIIX Ta PO3BUTOK KOMIMAHIi.
VY po60Ti aHaNI3yIOThCS OCHOBHI KOHIIEIIIT OpraHi3aliitHol KyJbTypH, MIIX0AH 10
il opMyBaHHS Ta METOIU OIIIHKU e(peKTUBHOCTI AlsibHOCTI HR-MeHemkepiB.

KBamidikamiitna poboTa CKIaZa€Tbcsi 3 TPbOX PO3IUTIB, UIIOCTPOBaHA
TaOJIUISAMH, B TIPOIIEC] HATUCAHHSI BUKOPUCTAHO 29 JiTepaTypHUX JIKEPE.

KirodoBi croBa: opranizaiiiiHa KynbTypa, MeHemkep, HR Menemxep,
anami3, “MA3AJIb ITPOEKT”.

SUMMARY

Mykhailik Ya.A. "The role of the HR manager in the process of forming
organizational culture in the company™

The thesis is devoted to the study of the key role of HR managers in the
formation and development of the organizational culture of "MA3AJIb
ITPOEKT" in order to increase its competitiveness and efficiency. The purpose
of this thesis is to study the functions and tasks of HR managers in the process of
forming organizational culture, as well as to determine the impact of their
activities on the overall success and development of the company. The work
analyzes the main concepts of organizational culture, approaches to its formation
and methods of evaluating the effectiveness of HR managers.

The qualification work consists of three sections, illustrated with tables, 29
literary sources were used in the writing process.

Keywords: organizational culture, manager, HR manager, analysis,
MA3AJIb ITPOEKT".
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