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AHOTAaNIl Ta KJII0Y0BI CJ10Ba

Ckupan 10.0. "POJIb XXIHOK Y HR-MEHEJDKMEHTI TA AHAJII3
[MTPOBJIEM TEHAEPHOI'O PIBHA B I'AJIY3I HR"

VY kBamidikamiitniii po6oTi gochikeHo eBojroiito HR-MeHemkmMeHTy 3
aKIICHTOM Ha POJIb KIHOK y (hOpMYBaHHI CyYacHHMX MiJXOJIB JO YIPaBIiHHS
nepconanoM. IIpoaHanizoBaHO BIUIMB TE€HAEPHUX OCOOJMBOCTEH Ha CTUIIb
JigepcTBa  Ta TNPUUHATTA YOPaBIIHCBKUX pilleHb. BuU3HA4Y€HO OCHOBHI
nmpoOsemMu TeHAepHOi HepiBHOCTI B ranmy3i HR Ta 3ampomoHoBaHO mpakTuyHi
peKoMeHAaIlli o/10 Mo0IaHHs O6ap’epiB 1 3a0€3MEUeHHS PIBHUX MOXKJIUBOCTEH
JUTSI J)KIHOK y TIpobeciitHoMy 3pocTaHHi.

Kpamidikamiitna pobora cKiIagaeTbCs 3 TPHOX PO3IAUIIB, LIHOCTpoBaHa 1
PUCYHKOM, 2 TaOJUISIMH, B MPOLIEC] HAMMCAHHS BUKOPUCTAHO 34 JiTepaTypHUX
JpKepera.

KarwuoBi ciaoBa: HR-MeHemxMeHT, TeHAEpHA pPIBHICTh, JIIJIEPCTBO,
KaJpoBa TOJNITHUKA, TEHACPHI CTEPEOTHUIIH, YIMPABIIHHA MEPCOHAIOM,
KOpIIOpaTUBHA KYJIbTYpa, “‘CKJISIHA CTENs .

SUMMARY

Skydan Y.O. "THE ROLE OF WOMEN IN HR MANAGEMENT AND
ANALYSIS OF GENDER PROBLEMS IN THE HR INDUSTRY"

The qualification work examines the evolution of HR management with
an emphasis on the role of women in shaping modern approaches to personnel
management. The influence of gender characteristics on leadership style and
managerial decision-making is analyzed. The main problems of gender
inequality in the HR field are identified and practical recommendations are
offered for overcoming barriers and ensuring equal opportunities for women in
professional growth.

Diploma work consists of three divisions, illustrated by 2 tables and 1

picture, in the process of writing 34 literary sources are used.
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