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AHOTALIA

Konorinina €.T. Opranizaiiiiina KyJabTypa MiIIpHEMCTBA.

B poGoTi nmochipkeHO TEOpPETHYHI OCHOBHM  OpraHi3alliiHOI  KyJIbTypH
HiApueMcTBa. Bu3HaueHO 0COOJMBOCTI OpraHi3aliiHOl KyJbTYypU MIANPUEMCTBA
cupoBapHi  «3enenmit [ait». JlocmipkeHo 3apyOixHUN  JOCBiA  (OpMYBaHHS
OprasizamiiiHoi KyJbTYpH MiANPHUEMCTBA. 3ampONOHOBAHO NUIAXU TOKPAIICHHS
OprasizariiHoi KyJbTypH MiANPHEMCTBA.

Kpamidikamiitna pobora CcKIaga€TbCs 3 TPhOX PO3JUIIB, 1IOCTpOBaHa 6
TaONUILISIMU 1 7 pUCYHKAMU, B MIPOLIEC HAMMMCAHHS BUKOPUCTaHO 40 JKepel.

KirodoBi crnoBa: THydYki yMOBH TMpalli, Oprafi3aiiifHa KyJbTypa, HaBYaHHS,

nepcoHasl, MANPUEMCTBO, COIliajbHa BIAMOBIIATbHICTD.

SUMMARY

Organizational culture of the enterprise.

The theoretical foundations of the enterprise's organizational culture are explored
in the paper. The peculiarities of the organizational culture of the Zeleny Gai cheese
factory enterprise have been determined. The foreign experience of forming the
organizational culture of the enterprise was studied. Ways to improve the organizational
culture of the enterprise are proposed.

The qualification work consists of three sections, illustrated with 6 tables and 7
figures, 40 sources were used in the writing process.

Keywords: flexible working conditions, organizational culture, training,

personnel, enterprise, social responsibility.
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