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AHOTALS

bo6yx JI.O. BukopucTtanHs 1HHOBAI[IHHUX METOMAIB Ta TEXHOJOTIN Y PEKPYTHHTY
Ta B1100P1 IIepcoHaTy.

VY po60Ti 3anpONOHOBAHO MIIXOIM JI0 BIPOBA/KCHHS 1HHOBAI[IHHUX METOIB Ta
TEXHOJIOT1 Yy MPOIEC PEKPYTUHTY Ta BIAOOPY MepcoHany y cepi OXOpOHHU 3/I0pOB’S.
[TpoBeaeHo aHami3 Cy4acHUX IHCTPYMEHTIB MiA0O0PY KaApiB Ta OIiHEHO e€(PEKTUBHICTH 1X
3actrocyBanHa Ha mpukiani TOB HBII «MegunuHCbki cucTeMH 1 TEXHOJOTI.
Po3pobneno mpakTHuHI peKOMEHAAIlll IMOAO0 ONTHMI3alii MPOIECiB YIpaBIiHHS
MEPCOHAJIOM IIJISIXOM BIIPOBAKCHHS IU(DPOBUX TEXHOJIOT1H Ta IHHOBAIIHUX PIlICHb.

KBanmigikaimiiina podoTa BUKOHaHa Ha 66 CTOpIHKax, CKIAJA€eTbCsi 3 TPHOX
po3auniB, imoctpoBaHa 11 Ttabmuusmu 1 12 pucyHkamu, B TpolieCi HamUCaHHS
BUKOPUCTAHO 36 JiTEpaTypHUX JIKEPE.

KitouoBi cioBa: pekpyTHHT, BiAOip mnepcoHany, iHHoBauii, HR-TexHomorii,
OXOpOHA 3/I0POB’S1.

SUMMARY

Bobukh L.O. Implementation of Innovative Methods and Technologies in
Recruitment and Personnel Selection.

The proposes approaches to the implementation of innovative methods and
technologies in the recruitment and personnel selection processes in the healthcare sector.
An analysis of modern recruitment tools was conducted, and their effectiveness was
assessed based on the case of LLC RPE «Medical systems and technologies». Practical
recommendations for optimising HR management processes through the introduction of
digital technologies and innovative solutions have been developed.

The qualification work is 66 pages long, consisting of three chapters, and is
illustrated with 11 tables and 12 figures. It uses 36 literary sources in the process of
writing.

Keywords: recruitment, personnel selection, innovations, HR technologies,
healthcare.
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