YHIBEPCUTET IMEHI AJIb®PEJIA HOBEJIA
KA®E/PA ITPABA

KBAJI®PIKALIMHA POBOTA
MATICTPA

Ha TEMY:

«TPYJOBI ITIPABOBIJTHOCHYHU B YKPAIHI B YMOBAX
BOE€HHOI'O CTAHY»

Bukonana: 3q00yBauka 2 kypcey, rpynu [13-22m
Crnemianbraocti 081 «IIpaBo»

[Topy6ait B.B.

M. {ninpo

2024



AHOTANIA

[Topy6ait B.B. TpynoBi npaBoBiIHOCUHU B YKpaiHi B yMOBaX BOEHHOI'O CTaHY.

Po6oTy mpHCBSYEHO TOCIHIIKEHHIO 3MIH TPYIOBOTO 3aKOHOJIABCTBA Y 3B SI3KY 3
J0ro ajanTaIfi€ro 10 yMOB BOEHHOTO cTaHy. MoBa e mpo aHai3 TPyJOBHX BiTHOCHH,
SK TaKuX, a TAaKOXX MpaBa Ha MpaIo, 3MIHU Ta OOMEXEHHS y 3B’A3KYy 13 BBEICHHSIM
BOEHHOT'O CTaHy, aKTyaJbHOI CyJI0BOi MpakTuku. HaromoieHo, 1mo npu TayMadyeHHi
MOHATTS TPYJAOBUX BIIHOCWH IIEHTPAJbHE MicIle 3aliMalOTh BIJHOCHHH MIiX
MpaIiBHUKOM Ta pOOOTOIaBIEM, 110 0hOPMIICHI TPYJAOBUM JOTOBOPOM 3MICTOM SIKUX
€ BUKOHAaHHS TPYJOBUX OOOB’sI3KIB mpaiiBHUKOM. [IpaBo Ha mparo xoya 1 €
(dyHAaMEHTAIbHUM, OJHAK y 3B’SI3KYy 13 JI€I0 BOEHHOIO CTaHy IIpaBa Ha IMpalto
TUMYaCOBOTO OOMEXYEThCSA 3aJUIsl MIITPUMKU €KOHOMIKM JCp)KaBU, Ta HACEICHHS
KpaiHu, Oe3neKku JepkaBu B LiIoMy. [IpoBeaeHe IpyHTOBHE IOCHIIKEHHS YHMHHOIO
3aKOHOJIJAaBCTBA BKa3ye, IO MpoOiieMa HEBPEryJbOBAHOCTI MUTaHHS KOMIIEHCAI
mpariBHUKaM Ta PoOOTOJABLSAM OB’ SI3aHUX 13 TPYJAOBHUMH BITHOCHHAMU TPOIIOBHX
CyM, BTpPAU€HUX BHACIIJIOK 30pOIHOI arpecii MpoTu YKpaiHu € 10C1 HE BUPILICHOIO.
3a3HayeHo, MO came MpodeciiiHi CHUIKM MalTh BUCTYNUTH 3 IHII[IATUBAMHU TIO
YCYHEHHIO TIPOTAJIUH TPYJIOBOIO 3aKOHOJABCTBA. Haganuii mmpokuil aHami3
aKTyaJIbHOI CyZIOBO1 MPaKTUKH. J[aHe nocaipkeHHs cripusaTume eheKTUBHIN aganTailii

HaI_[iOHEU'IBHOFO 3aKOHOJaBCTBA JO YMOB BOCHHOI'O CTaHY.

Kuro4oBi ciioBa: Tpy0Bi IpaBOBIAHOCUHHU, IPABO HA MPAIli0, 3aKOHOJABCTBO,

BOEHHUU CTaH, TPYJAOBUI TOTOBIp, MpOodECiifHi CIIKH.



SUMMARY

Porubai V.V. Labor Relations in Ukraine in the Conditions of Martial Law.

The work is devoted to the study of changes in labor legislation in connection
with its adaptation to the conditions of martial law. It discusses the analysis of labor
relations as such, as well as labor rights, changes, and limitations in connection with
the introduction of martial law, and the relevant judicial practice. It is noted that when
interpreting the concept of labour relations, the central place is occupied by the
relations between an employee and an employer, which are formalised by an
employment contract and the content of which is the performance of labour duties by
an employee. Although the right to work is fundamental, due to the martial law, the
right to work is temporarily restricted in order to support the economy of the State, the
population of the country, and the security of the State as a whole. A thorough study
of current legislation indicates that the problem of the lack of regulation of
compensation issues for employees and employers related to labor relations, monetary
amounts lost due to armed aggression against Ukraine, remains unresolved. It is noted
that professional unions should take the initiative in addressing the gaps in labor
legislation. A broad analysis of current judicial practice is provided. This research will
contribute to the effective adaptation of national legislation to the conditions of martial

law.

Keywords: labor legal relations, right to work, legislation, martial law, labor

contract, professional unions.
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